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Introduction 

Important Information 

This Product Disclosure Statement ("PDS") 
relates to members of The Factory Mutual 
Insurance Company Superannuation Fund 
(“the Fund”). The Fund was established under 
a trust deed dated 20 March 1979, as 
amended from time to time.    

The Fund is designed to provide financial 
security for you in retirement and protection 
for both you and your family, in the event of 
your death or permanent disablement. 

The Fund is governed by the trust deed and 
relevant law and is operated by an 
independent trustee company, Equity 
Trustees Superannuation Limited (“Trustee”).  
The Trustee is legally obliged to act in 
accordance with the provisions of the trust 
deed and the relevant law.  A copy of the trust 
deed is available for inspection by members 
at all reasonable times upon request, by 
contacting the Fund Administrator (contact 
details on the back page).  

A copy of the trust deed is also available at 
www.eqt.com.au/superannuation/etsl-
registrable-superannuation-entity-disclosures 

This PDS provides important information 
about the features, costs, benefits and risks 
of investing your super in the Fund.  You 
should read it carefully.  It is based on our 
understanding of relevant laws (including 
proposed amendments to the laws which are 
not yet finalised) at the date of preparation of 
this PDS. If you have any queries regarding 
your own personal circumstances and the 
Fund, you can contact the Fund Administrator 
(contact details on the back page). 

The information provided in this PDS is a 
summary of the benefits and terms and 
conditions of the Fund (including relevant 
definitions), however, the terms of the trust 
deed governing the Fund have precedence 
over anything in this PDS.  If you would like 
further information about any of the benefits 
(including defined terms referred to in this 
PDS), contact the Fund Administrator. 

This PDS is for general information purposes 
only and is not intended to be relied on for the 
purpose of making an investment decision or 
other decisions pertinent to your investment 
in the Fund. It has been prepared without 
taking account of the objectives, financial  

 

 

situation and needs of any particular person. 
You should also consider obtaining 
professional advice before making decisions 
regarding your investment in the Fund, to 
determine if they are appropriate to your 
needs. The Trustee reserves the right to vary 
the benefits, the insurer and insurance related 
costs at any time. 

All parties named in this PDS have consented 
to being named in the form and context in 
which they have been named and have not 
withdrawn their consent prior to the issuing of 
this PDS.   

Neither Equity Trustees Superannuation 
Limited, nor any of its related entities, nor their 
respective officers, guarantees the capital 
invested by investors, the performance of 
specific investments or your accounts 
generally.  

From time to time the Trustee may receive 
rebates or other benefits in respect of the 
Fund’s investments.  Any rebates or benefits 
are passed on to members through net 
investment earnings. 

 

Changes to this PDS 

Information in this PDS may change from time 
to time. Where the change is made to 
information that is not materially adverse 
information, we will make the updated 
information available on the noticeboards 
within the Employer’s place of business. A 
copy of this updated information will be given 
or made available on request, free of charge, 
by calling the Fund Administrator (contact 
details on the back page).  

 

Further Information 

Further information regarding the Fund can 
be obtained by contacting the Fund 
Administrator (contact details on the back 
page).  Where required, we will also provide 
you with other information regarding the Fund 
(including a copy of the trust deed or 
information previously made publicly 
available) upon request.  We will tell you 
whether there is a charge for providing this 
information.    
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About the Fund 

Superannuation is a means of saving for 
retirement on a regular basis.  In addition to 
the savings element, the Fund also provides 
insured benefits to employees of Factory 
Mutual Insurance Company (referred to as 
the “Employer” or “Principal Company” in this 
PDS) in the event of death or disablement. 

Your membership of this fund has been 
established on the “defined benefit” principle. 
This means that retirement benefits are 
related to your years of service with the 
Employer and your Salary levels near the time 
of receiving a benefit. With defined benefits, 
your Employer bears most of the investment 
risk. This is because your retirement benefit is 
not directly related to the Fund’s investment 
return. 

However, if you: 

• leave your Employer prior to retirement 
and receive a resignation or 
retrenchment benefit; or 

• if you have any additional accounts (i.e. 
accounts for voluntary additional 
contributions, rollovers and transfers 
made to the Fund), 

your benefit and/or additional accounts will 
include investment earnings (net of relevant 
fees, costs and taxation), which may be 
positive or negative. Please note that your 
investment or returns on that investment are 
not guaranteed. 

This Fund offers members a single 
investment strategy, which is considered to 
be appropriate by the Trustee.   

 

 

Membership Categories 

The Fund provides benefits to eligible 
employees of the Employer who are joined to 
the Fund by their Employer and, in certain 
circumstances, their dependants.  Refer to 
the further information about “Joining the 
Fund” appearing later in this PDS. 

 

Benefits of the Fund 

The Fund provides a number of benefits to 
both you and your dependants.  These 
benefits include: 

• benefits payable upon retirement (or 
earlier in certain special circumstances) 
in lump sum or pension form; and 

• Death insurance cover. 

Salary continuance benefits are also provided 
through the Employer’s Disability Plan which 
does not form part of the Fund.  However, 
employees are eligible for membership of the 
Employer’s Disability Plan only if they are 
members of the Fund. See the section “Salary 
Continuance Benefit” for more information. 

If, after joining the Fund, you choose another 
superannuation fund for your Employer’s 
compulsory contributions, your benefits will 
be affected.  
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Risks of the Fund 

All investments carry risk. There are a number 
of significant risks associated with 
investments in superannuation funds.  The 
level of risk depends on a superannuation 
fund’s investment strategy(ies) and the 
assets that make up the strategy(ies). The 
Fund’s sole investment strategy has a risk 
profile that takes into account relevant risks 
associated with different asset classes.  For 
further information about the Fund’s risk 
profile, refer to the “Investment” section of this 
PDS for a general indication of the level of risk 
associated with the Fund’s investment 
strategy based on industry standards. The 
risk profile is a general guide only and does 
not take into account your personal 
circumstances (such as your age, investment 
timeframe, other assets or risk tolerance).  
Your level of risk will vary depending on your 
personal circumstances. 

Significant risks include: 

 

Market Risk 

Various economic, technological, political, 
legal and social factors have an effect on the 
value of investment markets and may affect 
the value of your investment within the Fund.  
The Trustee and the Fund’s underlying 
investment managers seek to reduce and 
manage this market risk through the specific 
investment strategy adopted for the Fund as 
described in the “Investment” section of this 
PDS. 

 

Investment Risk 

Investment risk can be described as the 
variability of returns or the chance of negative 
returns.  An investment that has a high 
chance of fluctuations or negative returns is 
considered high risk and an investment with a 
low chance of negative returns is considered 
low risk.  Generally, share investments are 
considered high risk and cash or fixed interest 
investments are considered low risk.   

Investment risk is also affected by the length 
of time that an investment is held because 
the chance of a negative return may 
decrease (and the potential for higher 
returns may increase) the longer that an  

 

 

investment is held.  For example, a share 
investment held  

over a period of only one year might be 
considered very high risk compared to a 
share investment held over a much longer 
period (say 10 years).  Over the long term, 
high-risk investments may, therefore, lead to 
higher returns than low risk investments. 

Risks associated with various investments 
may change depending on the economic 
environment and other external factors.  This 
means that different asset classes perform 
differently at different times.   

For example, returns in relation to shares may 
increase over a period, whereas, the returns 
in relation to fixed interest investments may 
decrease over the same period of time.  

As the level of returns (and the value of 
investments) will vary, returns are not 
guaranteed and may differ from past returns.  

The Fund’s underlying investment managers 
seek to minimise these risks by assessing 
and analysing information relating to these 
investments from a number of sources and by 
diversifying investments across a range of 
assets and asset classes.  The investment 
strategy offered by the Fund involves, to a 
varying degree, some limited diversification 
across a range of assets or asset classes.  

The Fund is a defined benefit fund, which 
means that your retirement benefit is related 
to your years of service with the Employer and 
your salary levels near the time of receiving 
your benefit. With defined benefits, your 
Employer bears most of the investment risk, 
since your retirement benefit is not directly 
related to the Fund’s investment returns.  A 
description of the various types of retirement 
benefits appears later in this PDS. 

Investment risk, however, is relevant to 
resignation/retrenchment benefits and 
additional accounts you may have (for 
voluntary additional contributions and 
rollovers or transfers made into the Fund).  
Should you leave the Fund or withdraw 
monies, fluctuations in investment returns (in 
addition to taxation, fees and costs) may 
result in you getting back less than you have 
contributed in relation to the calculation of 
resignation/retrenchment benefits or 
additional accounts.  
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Superannuation Fund Risk 

Risks specific to this Fund, as with any other 
superannuation fund, include the possibility of 
changes to the Fund or its internal operations 
such as changes to key staff involved in the 
management of the Fund or a disruption of its 
systems. The Trustee seeks to minimise 
these risks by taking into account the best 
interests of members at all times when 
making decisions about the Fund and 
maintaining a risk management and 
compliance framework in accordance with 
legislative requirements.   

As noted in the “Other Information about the 
Fund” section of this PDS, changes to the 
Fund may include that the Fund is terminated. 
The continuation of the Fund depends on 
continuing participation, and funding of 
benefits and other amounts, by the Employer. 
If the Employer ceases its participation for any 
reason, there is a risk that the Fund will 
cease, and/or future benefits will be affected. 

 

Risk of changes in the legal 
environment 

Superannuation laws, the Corporations Act, 
Australian taxation laws and other laws affect 
the Fund and the Fund’s investments.  
Changes in superannuation laws may affect 
your ability to access your benefit in the Fund.  
Changes in taxation laws may also affect the 
value of your benefit. 

 

Diversification Risk 

The Fund offers a single investment strategy, 
with allocations to particular market sectors, 
with some limited diversification of underlying 
assets.    

Given the nature of the Fund, the Fund does 
not offer the ability to diversify your 
investments within the Fund by choosing 
other investment strategies or options. We 
recommend you consult a licensed or 
authorised financial adviser for assistance 
with how to manage any investment risk 
having regard to your personal objectives, 
situation or needs, in particular, investment 
risks relevant to resignation/retrenchment 
benefits and additional accounts you may 
have. 

Operational Risk Financial 
Requirement (ORFR) Reserve  

The Trustee has established an Operational 
Risk Financial Requirement reserve in the 
Fund to address losses arising from 
operational risks (as defined under 
superannuation laws), for example, losses 
resulting from inadequate or failed internal 
process, people and systems or from external 
events.   
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Joining the Fund 

Commencement of Membership 

If you are an eligible employee of the 
Employer you will be able to join the Fund with 
effect from the day you commence 
employment, unless you choose a different 
superannuation fund by completing and 
lodging a Standard Choice Form with your 
Employer.  Where you are able to join the 
Fund, your Employer will enrol you into the 
Fund.  

To formalise your membership of the Fund, all 
new members should complete the 
‘Application for Membership Form’ which is 
attached at the back of this PDS.  This is 
provided to you when you commence 
employment with the Employer or can be 
obtained from the Fund Administrator 
(contact details on the back page).  

The ‘Application for Membership Form’ allows 
you to nominate who receives your benefit in 
the event of your death. Information about 
nominating beneficiaries appears later in this 
PDS. 

 

 

Proof of Identity 

It is not necessary to provide proof of identify 
upon joining the Fund, however, you may be 
required to provide proof of age should an 
insurance claim be made, at the time of 
submitting a claim.  Such proof may include 
your birth certificate, passport, naturalisation 
certificate, etc.  

Also, a result of Government reforms 
designed to counteract money laundering and 
terrorism financing, you may be required to 
provide proof of identity or meet other 
requirements as determined by the Trustee 
from time to time, including prior to receiving 
a lump sum payment or commencing a 
pension.   

Choosing another fund 

If you choose another fund for your 
Employer’s compulsory contributions after 
joining the Fund, your benefits will be 
affected. Insurance cover under the Fund will 
cease, and the contributions made by your 
Employer to your nominated fund will be 
limited to the percentage of your salary 
stipulated in Superannuation Guarantee 
legislation. 
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Contributions and Rollovers 

This is a summary only based on laws at 
the date of preparation of this document 
and is subject to change. Refer to  
www.ato.gov.au for more information 
about limits (or ‘contributions caps’) 
applicable to contributions and taxes 
relating to superannuation including 
any changes which may arise from time 
to time. Under the Fund’s trust deed, 
you and your Employer must make 
contributions to provide for your 
defined benefits, except in certain 
circumstances. 

Concessional Contributions 

Concessional contributions include any   
contributions your Employer makes on your 
behalf (including notional taxed contributions 
in relation to the funding of your defined 
benefit) and any contributions (which may be 
member contributions that you must make 
towards your defined benefits, or additional 
contributions) you choose to make from your 
pre-tax salary (salary sacrifice contributions).   

 

Contribution Types: 

• Employer contributions (other than 
salary sacrifice contributions) 

Unless you choose a different 
superannuation fund by completing and 
lodging a Standard Choice Form with your 
Employer, your Employer contributes 
amounts to the Fund as are necessary (from 
time to time) for the accrual of the Fund’s 
defined benefits, and to meet certain 
expenses of administering the Fund and the 
cost of insurance cover in certain cases.  For 
information about administration expenses 
and insurance costs met by the Employer, 
refer to the “Fees and other Costs” section of 
this PDS.  Employer contributions from 
other employers you may have cannot be 
made to this Fund.  

The amount of contributions made by your 
Employer is not fixed and varies from time to 
time depending upon actuarial advice. 

Employer contributions relating to the accrual 
of your defined benefits each year are 
concessional contributions that need to be  

 

estimated.  This estimate is referred to as 
your ‘notional taxed contributions’.   

Your notional taxed contributions for each 
year are determined in accordance with 
prescribed principles and rely on actuarially 
determined factors and assumptions.  Each 
year, the Fund will notify you of your 
estimated notional taxed contributions in 
advance, so that you can determine your 
capacity to make any additional concessional 
contributions (such as salary sacrifice 
contributions) to the Fund (or any other 
superannuation fund) for the coming year. 

Your notional taxed contributions exclude any 
concessional contributions that you or an 
employer may be making to the Fund (or 
other superannuation fund) on your behalf, 
which do not form part of your defined benefit 
in the Fund.  For example, if you are making 
additional salary sacrifice contributions to the 
Fund, these will not be included in your 
notional taxed contribution level advised by 
the Fund.  You will need to add the additional 
concessional (salary sacrifice) contributions 
that you are making to the notional taxed 
contributions advised by the Fund, to 
determine your estimated total concessional 
contributions for the year and to ensure you 
do not exceed the concessional contributions 
limit (see below).   

The Trustee is not responsible for monitoring 
the level of your concessional contributions to 
ensure that you do not exceed the 
concessional contribution limit. 

The rules applicable to concessional 
contributions relating to defined benefit 
members are complex and may have taxation 
implications for you.  We recommend you 
seek advice from a licensed or authorised 
adviser about how these rules affect you 
personally. 

• Superannuation guarantee 
contributions 

Under Federal Government legislation, most 
employees must be provided with a minimum 
compulsory level of superannuation 
contributions by their employer, known as 
Superannuation Guarantee (“SG”) contributions. 
SG contributions are concessional contributions. 

  

http://www.ato.gov.au/
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The contributions your Employer makes, or 
has made, to provide for your defined 
benefits count towards meeting the 
Employer’s SG obligations. 

If you choose another fund for employer 
contributions after joining the Fund, the 
Employer’s contributions to your other fund 
will be fixed (limited) to the Government’s 
prescribed rate of SG contributions, currently 
9.5% of an employee’s Ordinary Time 
Earnings, up to the prescribed maximum in 
SG legislation.  

• Salary sacrifice contributions 

Your Employer may agree with you to make 
additional voluntary superannuation 
contributions to the Fund on your behalf in lieu 
of pre-tax remuneration (called ‘salary 
sacrifice contributions’).  Also, the 
contribution you must make towards 
providing your defined benefits (4% of your 
Pensionable Salary) can also be contributed 
from pre-tax salary (see the section “What 
you Contribute” below for further information).  
Salary sacrifice contributions are 
concessional contributions. 

To make salary sacrifice contributions to the 
Fund, please contact the Fund Administrator 
(contact details on the back page) or the 
Employer for the relevant form. 

Please note that while salary sacrifice 
contributions may provide some tax 
advantages, they will count as income when 
assessing your eligibility for the Government 
co-contribution, tax deductibility of personal 
contributions, spouse contributions offset and 
certain welfare benefits.  Consider your own 
personal circumstances and obtain advice 
from an appropriately qualified adviser about 
how salary sacrifice contributions may affect 
you. 

Limits on concessional contributions 

Concessional contributions (which include all 
employer contributions including salary 
sacrifice contributions) are limited to a 
standard cap of $25,000 per individual for 
each financial year (subject to indexation in 
future years).  This limit applies across all 
superannuation funds to which concessional 
contributions are made.  In certain 
circumstances, additional concessional 
contributions, called ‘catch-up contributions’, 
can be made under new ‘carry forward’ rules 
that commenced in relation to concessional 

contributions from 1 July 2018. However, the 
rules regarding these are complex (especially 
for defined benefit situations, such as the 
present) and, as such, we suggest you obtain 
advice about your personal circumstances.  
For general information about the carry 
forward rules (including relevant conditions) 
go to www.ato.gov.au. 

The tax law generally permits all individuals to 
make tax deductible personal super 
contributions (which would be concessional). 
However, because the Fund is a defined 
benefit fund, the Trustee has elected that this 
not apply here. This means that you cannot 
make tax deductible personal contributions to 
the Fund. 

Tax on concessional contributions 

Concessional contributions made up to the 
concessional contributions limit will ordinarily 
be subject to tax at the concessional rate of 
15% deducted by the Fund.   

There is also an additional tax on 
concessional contributions made by, or on 
behalf of, high income earners. The tax is 
imposed at a rate of 15% on individuals 
whose income and relevant concessionally 
taxed superannuation contributions (referred 
to as low tax contributions) exceed $250,000 
in a financial year. 

Any concessional contributions made in 
excess of the concessional contributions limit 
will attract additional tax and, if retained in the 
Fund, could towards your non-concessional 
contributions cap. (Note: under tax laws, 
generally, excess concessional contributions 
can be returned by the Fund to a member 
however additional tax may still apply.  While 
tax laws allow this, this may not be possible 
where the contributions related to the Fund’s 
defined benefits). For further information go to 
www.ato.gov.au or consult a taxation adviser.  

Amounts excluded from the concessional 
contributions cap 

Some amounts that can be contributed or 
transferred to superannuation do not count 
towards your concessional contributions cap 
including rollovers (including those from an 
overseas pension fund) subject to some 
special rules for any untaxed amounts; and 
Government co-contributions. 

  

http://www.ato.gov.au/
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Non-concessional contributions  

Non-concessional contributions are 
contributions you make to superannuation for 
which a tax deduction is not claimed.  This 
includes contributions you make to the Fund 
from your after tax salary.  As noted above, 
the Trustee has elected that contributions 
made to the Fund from your after tax salary 
are not deductible. The contribution you must 
make towards providing your defined benefits 
(4% of your Pensionable Salary) can be made 
from your after tax salary (see the section 
“What you Contribute” below for more 
information).  If it is made from your after tax 
salary it will be a non-concessional 
contribution. 

You may be able to make up to $100,000 of 
non-concessional contributions to 
superannuation each financial year.  This limit 
will be maintained at four times the standard 
cap on concessional contributions (see 
above), which means it is indexed in line with 
changes to the concessional cap.  Your ability 
to make such contributions depends on your 
‘total superannuation balance’ which must be 
less than your ‘general transfer balance cap’ 
(currently $1.6 million) at 30 June of the 
previous year. 

If you are under age 65 in a financial year and 
meet certain other conditions (e.g. relating to 
your total superannuation balance as at the 
end of the previous financial year) you may be 
able to make non-concessional contributions 
of up to three times your annual non-
concessional contributions limit over a three 
year period (called the ‘bring-forward’ option). 

Again, these rules are complex and, as such, 
we suggest you consult a taxation adviser 
about your personal circumstances.  Further 
general information about the bring-forward 
option can be found at www.ato.gov.au. 

Contributions made up to the non-
concessional contributions limit will not be 
subject to tax.  Any contributions in excess of 
this limit (or where your total superannuation 
balance exceeds the general transfer balance 
cap – see that Taxation section of this PDS) 
will attract additional tax if left in the Fund.  
You may be able to withdraw excess non-
concessional contributions, where 
permissible under the law however tax, 
payable directly by you, may apply to 
associated earnings. (For further information 
about withdrawing excess non-concessional  

 

contributions go to www.ato.gov.au or consult 
a taxation adviser).  

You can make non-concessional 
contributions to the Fund on a one off basis at 
any time, or on a regular basis.  You can 
change your ongoing election to make non-
concessional contributions monthly, quarterly 
or annually.  To do so, contact the Fund 
Administrator (contact details on the back 
page).   

Other amounts measured against the non-
concessional contributions cap 

Other amounts that also count towards your 
non-concessional contributions cap include: 

• any concessional contributions you make 
(and retain in the Fund) which are in 
excess of the concessional contributions 
cap; and  

• the non-taxable portion of any benefit 
transferred from an overseas pension 
fund. 

Amounts excluded from the non-
concessional contributions cap 

Some amounts that can be contributed or 
transferred to superannuation are not 
counted towards your non-concessional 
contribution cap.  These include: 

• rollovers from within the superannuation 
system; 

• the taxable portion of a benefit 
transferred from an overseas pension 
fund; 

• Government co-contributions; 

• proceeds from the sale of qualifying small 
business assets which have been held 
for 15 years or are subject to the CGT 
retirement exemption (subject to a 
lifetime limit which varies from year to 
year); and 

• settlements for personal injury resulting 
in permanent disablement made to the 
Fund within 90 days of receiving the 
payment. 
 

Impact of making contributions 
without a TFN 

If the Fund does not hold your TFN at the end 
of the financial year, it will not be able to 
accept any contributions on your behalf.   

http://www.ato.gov.au/
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The law does not allow us to accept or retain 
member contributions if we do not have your 
TFN, and the Trustee has decided that 
employer contributions will not be permitted if 
we do not hold your TFN to more effectively 
manage the Fund’s tax liabilities.  

Any contributions received when the Fund 
does not have your TFN will be returned to 
you or your employer within the timeframe 
required by law, subject to any allowable 
adjustments. 

To provide your TFN to the Fund, contact the 
Fund Administrator (contact details on the 
back page).  

If your employer contributes or has 
contributed to your account, generally your 
employer is required to automatically provide 
your TFN to the Fund; however this may not 
always occur.  

You should ensure we hold your TFN to avoid 
any adverse or other tax consequences. 

 

What you must contribute  

Under the Fund’s trust deed, you must make 
a member contribution to the Fund of 4% of 
your Pensionable Salary.  Your Pensionable 
Salary is the total basic remuneration advised 
to the Trustee by the Principal Company or 
such other amount as agreed between the 
Principal Company and the Trustee from time 
to time.  Please note that if you receive an 
increase in your salary during the year, it will 
not count towards your Pensionable Salary 
until the following 1 January. Additionally, 
Pensionable Salary for a Member receiving a 
benefit under the Factory Mutual Insurance 
Company Group Disability Plan (“Employer’s 
Disability Plan”) is calculated differently from 
the above, the details of which can be advised 
on request. 

These contributions may be made on a 
“salary sacrifice” basis (i.e. from your pre-tax 
pay, payable by the Employer as 
concessional contributions) or from after tax 
salary (payable by you as non-deductible 
personal contributions that are classified as 
non-concessional contributions).  Any 
contributions you make must be preserved in 
accordance with rules prescribed by the 

Government (described further below). On 
joining the Fund you can complete the 
‘Application for Membership Form’ 
accompanying this PDS to nominate how you 
wish to make these contributions. You can 
change your election at any time by 
contacting the Employer.  If you do not make 
an election the contributions will be made 
from your after tax salary. 

Irrespective of whether you make 
contributions from pre-tax or after-tax salary, 
the 4% of Pensionable Salary is credited to 
your member contribution account.   

Where contributions are made as employer 
contributions from pre-tax salary the Fund is 
liable for contributions tax, however this tax 
will not be deducted from your account in the 
Fund.  Additional tax may apply if you exceed 
contribution limits (including where you 
exceed the non-concessional contribution 
limit applicable to you because your total 
superannuation balance is equal to or above 
the general transfer balance cap) or are a 
high income earner.  See the “Taxation” 
section of this PDS for more information. 
Additional tax is not met by the Employer. 

Note, you will not be required to make 
compulsory member contributions while you 
are receiving salary continuance benefits 
under the Employer’s Disability Plan (refer to 
the “Insurance benefits” section of this PDS 
for more information). 

 

Eligibility to contribute to 
superannuation  

Apart from contribution rules applicable under 
the Fund’s trust deed, superannuation laws 
also contain contribution rules. 

Contributions eligibility is dependent on your 
age. A ‘work test’ exception applies in certain 
circumstances.  For example, if a member 
has a total superannuation balance of less 
than $300,000 at the end of the previous 
financial year and you meet other conditions.  
Refer to the ‘Taxation’ section of this PDS for 
an explanation of ‘total superannuation 
balance’.    

The following table outlines who is eligible to 
make contributions to the Fund.
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Your Age and 
Employment Status1 

Employer 
Contribution: 
Super 
Guarantee and 
Award 

Employer 
Contribution: 
Salary Sacrifice 
and Voluntary 

Personal Spouse 

Aged under 65 ✓ ✓ ✓ ✓ 

Aged 65 - 66 ✓ ✓ ✓ ✓ 

Aged 67 – 69 and: 

o are gainfully 
employed1,5 

o are not 
gainfully 
employed 

 

✓ 

 

 

✓ 

 

✓ 

 

 

× 

 

✓ 

 

 

× 

 

✓ 

 

 

× 

Aged 70 – 742 and: 

o are gainfully 
employed1,4 

o are not 
gainfully 
employed 

 

✓ 

 

 

✓ 

 

✓ 

 

 

× 

 

✓ 

 

 

× 

 

✓ 

 

 

× 

Aged 75 or older3 ✓ × × × 

1. Gainfully employed means employed or 
self-employed (for gain or reward) for at 
least 40 hours in a period of not more than 
30 consecutive days in the financial year in 
which the contribution is made. 
Alternatively, you may satisfy the 'Work test 
exemption' – see note 5 below. 

2. Other than for SG and Award employer 
contributions, the contribution must be 
received on or before the day that is 28 days 
after the end of the month in which you turn 
75 (i.e. if your birthday is in February, the 
contribution must be received by 28 March). 

3. If you are aged 75 or over, only mandated 
employer contributions and downsizer 
contributions (where eligible) can be made. 
Mandated employer contributions refer to 
SG contributions, and contributions your 
employer is required to make under an 
Award or collective agreement. 

4. Work test exemption - If you are aged 
between 67 and 74 you may make voluntary 
contributions where you do not satisfy the 
work test provided that: 

• you satisfied the work test in the 
financial year prior to the financial year 
in which the contributions are made; 

and  

• you had a total superannuation balance 
in all super funds of less than $300,000 
at the end of the previous financial year; 
and  

• no contributions have been accepted by 
a regulated superannuation fund in 
respect of you under the work test 
exemption in a prior financial year and 
you have not used the work test 
exemption previously. 

The exemption can only be used once in your 
lifetime. For further information speak to your 
adviser or go to the ATO website at 
www.ato.gov.au. 

 

Government Co-contributions 

Some members of the Fund may be eligible 
to receive the Government co-contribution. 

The Government co-contribution applies to 
non-concessional contributions made by low 
and middle-income earners. 

The Government co-contribution partially 
matches eligible personal non-concessional 
contributions made by qualifying low and 

http://www.ato.gov.au/
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middle-income earners, up to a specified 
amount. The Government co-contribution is 
paid annually to qualifying low and middle-
income earners’ superannuation funds. 

The Government co-contribution (the amount 
contributed by the Government) does not 
count towards either your concessional or 
non-concessional contribution caps.  

Refer to www.ato.gov.au to determine 
eligibility criteria for the Government co-
contribution (including income thresholds and 
the available co-contribution amount) 
applicable from year to year. 

 

Rolling over into the Fund 

If you have benefits in another Australian 
superannuation product, you may choose to 
transfer these into the Fund.  Such amounts 
will accrue earnings at the Fund’s crediting 
rate (which may be positive or negative) and 
be maintained in a separate “accumulation” 
account on your behalf.  

Advantages of rolling over benefits into the 
Fund may include: 

• the Fund may have lower fees and costs 
than the other superannuation products 
where your benefit is currently located; 
and 

• you only pay fees and costs to one fund 
as a consequence of consolidating your 
benefits.   

To roll over other superannuation benefits 
that you may have to the Fund, you can 
contact the Fund Administrator (contact 
details on the back page).  

You may incur fees or lose benefits if you 
withdraw benefits from your other product 
(contact your other product provider for more 
information).  

 

Other payments into the Fund 

Other payments may also be made into the 
Fund, for example, disability settlement 
amounts, amounts transferred from a foreign 
sourced pension fund and the proceeds from 
the sale of a small business.  The rules 
relating to the transfer of other amounts into 
the Fund are complex. We recommend you 
seek advice (including taxation advice) from 
an appropriately qualified adviser. 

 

Contributions splitting 

You can request that up to 85% of any 
concessional contributions made during a 
financial year (and paid into an additional 
‘accumulation’ account in the Fund) are split 
with your spouse (as defined for this purpose, 
under the Trust Deed and superannuation 
legislation).  Terms and conditions apply.  For 
further information, contact the Fund 
Administrator. 

Contribution splitting may provide tax 
planning opportunities where superannuation 
benefits are withdrawn prior to age 60, or 
provide superannuation benefits to a spouse 
who is not working. You should discuss the 
advantages of contribution splitting with a 
licensed or authorised financial adviser to 
determine whether splitting contributions with 
your spouse is appropriate for you.  

To request to split contributions, contact the 
Fund (contact details on the back page). A 
contribution splitting fee applies.  Refer to the 
‘Fees and other costs’ section of the PDS for 
further information. 

 

  

http://www.ato.gov.au/
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How your Super Works 

The Fund is a defined benefit fund. This 
means that retirement benefits (and certain 
other benefits) are related to your years of 
service with the Employer and your salary 
levels near the time of receiving a benefit. 
With defined benefits, your Employer bears 
most of the investment risks. This is because 
your retirement benefit is not directly related 
to the Fund’s investment returns. 

If applicable, when you become eligible for 
retirement (including normal, early and late 
retirement) or other benefits from the Fund 
(resignation, retrenchment, death, total and 
permanent disablement), you will also receive 
“accumulation” style benefits in relation to any 
additional voluntary contribution and rollover 
accounts you may have.  These benefits are 
subject to investment risks, and depend on 
the Fund’s investment returns after taking into 
account relevant fees, costs and taxes. 

The benefits shown in this section of the PDS 
assume you do not select another Fund for 
the Employer’s compulsory contributions 
while a member of the Fund. Your benefits will 
be affected if, after joining the Fund while you 
remain employed by the Employer, you select 
another fund for the Employer’s compulsory 
contributions under ‘choice of fund’ 
legislation. For example, the deferred pension 
option applicable to resignation benefits 
(described below) does not apply. Any other 
impact on your benefits will be determined by 
the Trustee in accordance with the Fund’s 
Trust Deed.  

Examples of benefits shown below are for 
illustration purposes only and are not 
intended as a promise or guarantee of any 
particular benefit in the circumstances 
described.  All benefit payments are subject 
to: 

• the provisions of the Fund’s trust deed 
which are summarised below.  You 
should note that as this PDS provides a 
summary only of the relevant provisions, 
in the event of any inconsistency or 
dispute, the precise terms of the trust 
deed will prevail. A copy of the trust deed 
is available at 
www.eqt.com.au/superannuation/etsl-
registrable-superannuation-entity-
disclosures or can be requested from 
the Fund Administrator; and

 
• payments standards and preservation 

rules set by Government. These 
superannuation rules are summarised 
later in this PDS. 

 

Retirement 

The Fund provides you with a benefit on 
retirement from your Employer.  The Fund 
provides the flexibility for you to take your 
retirement benefit as a monthly pension 
payable for your life and a reduced pension 
for the life of your spouse and/or dependant 
children (refer to “Death in Retirement while 
receiving a pension from the Fund” for more 
information) or you can elect in writing to take 
a lump sum benefit in place of the pension.  
Alternatively, you can take part of your benefit 
as a pension and part as a lump sum. Any 
pension benefit is payable for a minimum of 
five years and is subject to adjustment for 
living increases each year of at least 3%.   

 

Normal retirement 

On retirement from your Employer at your 
Normal Retirement Age while a member of 
the Fund, you will receive a normal retirement 
benefit.  Your Normal Retirement Age is your 
65th birthday or such other date as may be 
agreed between the Trustee, the Principal 
Company and yourself. 

As noted above, the benefit is payable as a 
pension but you have the option to elect in 
writing to the Trustee to take a lump sum 
benefit in place of the pension.  When 
considering whether to take your benefit in 
lump sum or pension form you should 
consider tax and social security implications 
relevant to your personal circumstances. 
These benefits are described in more detail 
as follows: 

Pension Benefit 

The normal retirement pension payable if you 
retire at your Normal Retirement Age is 
calculated as 1/60 times Final Pensionable 
Salary for each year of Pensionable Service 
(with months counting as a fraction of a year). 
Final Pensionable Salary generally means 
the average of your three highest consecutive 
annual Pensionable Salaries received during 
the 10 years before either your Normal  

http://www.eqt.com.au/superannuation/etsl-registrable-superannuation-entity-disclosures
http://www.eqt.com.au/superannuation/etsl-registrable-superannuation-entity-disclosures
http://www.eqt.com.au/superannuation/etsl-registrable-superannuation-entity-disclosures
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Retirement Age or termination of your 
Pensionable Service, if earlier.  Your Final 
Pensionable Salary ultimately depends on 
your annual Pensionable Salaries 
(Pensionable Salary is usually your total basic 
remuneration at 1 April but backdated to 1 
January and the bonus paid to you in the prior 
calendar year advised to the Trustee by your 
Employer or such other amount as agreed 
between your Employer and the Trustee from 
time to time).  

Pensionable Service means your most recent 
period of uninterrupted employment with your 
Employer, including any unpaid leave of up to 
12 months approved by the Employer. It 
includes any period during which a member 
receives a disability income benefit under the 
Employer’s Disability Plan. Note that service 
whilst on secondment overseas is usually not 
included and Pensionable Service is pro-
rated by the proportion of a week worked, 
where relevant for those who have periods of 
part-time employment with your Employer. 

The pension is payable monthly. 

Example 

A member retires at age 65 after completing 
exactly 35 years of Pensionable Service.  
The member’s Final Pensionable Salary is 
$120,000. The pension benefit payable 
would be: 

1/60 x $120,000 x 35 = 

years 

$70,000 p.a. or 

$5,833.33 per 
month 

 

Lump Sum Benefit 

If you make an election, at the time you 
become eligible for a normal retirement 
pension, to commute your whole pension the 
lump sum benefit you will receive on 
retirement at your Normal Retirement Age is 
calculated as 1/6 times your Final 
Pensionable Salary for each year of 
Pensionable Service (with months counting 
as a fraction of a year). 

 

 

Example 

If the member in the previous example 

prefers to take the retirement benefit as a 

lump sum, then the member’s lump sum 

retirement benefit would be: 

1/6 x $120,000 x 35 years = $700,000 

Early Retirement 

You may choose to retire from your Employer 
at or after age 60, and before your Normal 
Retirement Age, if you wish.  You may also 
retire from age 55 and before age 60 if your 
Employer agrees in writing. 

As with normal retirement, early retirement 
benefits are payable in pension form but you 
have the option of electing in writing to take a 
lump sum benefit in place of the pension. 
When considering whether to take your 
benefit in lump sum or pension form you 
should consider tax and social security 
implications relevant to your personal 
circumstances. Note: Payment of this benefit 
is subject to preservation rules, depending on 
your age. (See the “Preservation” section 
later in this PDS.) 

Pension Benefit 

The early retirement pension is calculated in 
a similar manner to the normal retirement 
pension.  However, the calculation includes 
an adjustment to allow for the longer period of 
payment that is likely.  The adjustment factor 
used is related to your age at early retirement, 
as shown in the following table: 

Age Adjustment Factor 

65 1.00 

64 0.98 

63 0.96 

62 0.94 

61 0.92 

60 0.90 

59 0.88 

58 0.86 

57 0.84 

56 0.82 

55 0.80 
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Example 

If the member in the previous example 
retires at age 59 instead of age 65 (with a 
Final Pensionable Salary at retirement of 
$100,000) and decides to take the early 
retirement benefit in the form of a pension, 
the pension benefit payable would be: 

(1/60 x $100,000 x  

29 years x 0.88) = 

$42,533.33 pa or 

$3,544.44 per 
month 

 

Lump Sum Benefit 

If you make an election, at the time you 
become eligible for an early retirement 
pension, to commute your whole pension the 
early retirement lump sum benefit is 
calculated by multiplying your annual early 
retirement pension benefit by the applicable 
commutation factor below (based on your age 
at the time you elect to commute the pension 
to a lump sum): 

 

Age Commutation Factor 
(per $1.00 of annual 
pension) 

65 10.00 

64 10.20 

63 10.42 

62 10.64 

61 10.87 

60 11.11 

59 11.36 

58 11.63 

57 11.90 

56 12.20 

55 12.50 

 

Example 

If the member in the previous example 
prefers to take the early retirement benefit 
as a lump sum, the lump sum benefit 
payable would be: 

$42,533.33 x 11.36 = $483,178.67 

Late Retirement 

If you continue working for your Employer 
after your Normal Retirement Age, the 
pension benefit you eventually receive or, if 
you elect, lump sum benefit will be increased 
to allow for your period of service with the 
Employer after your Normal Retirement Age 
until your actual retirement.  The Trustee will 
determine the amount of the increase having 
regard to the trust deed and on the advice of 
the Fund’s actuary. Special rules apply to 
partial commutations of pensions and 
commutations (whole or partial) after your 
pension has commenced.  For information 
about this, contact the Fund Administrator.   

Resignation 

You will receive a resignation benefit if you 
leave your Employer while a member of the 
Fund and are not entitled to a retirement 
(including an early or late retirement), 
disablement or death benefit.  You have a 
choice between receiving a lump sum benefit 
at the time you leave or taking a deferred 
pension.  

Note: Payment of any lump sum is subject to 
preservation rules (see the “Preservation” 
section later in this PDS). 

The lump sum and deferred pension benefits 
are described below. 

Lump Sum Benefit 

The lump sum benefit will be an amount equal 
to the sum of the following parts: 

Part 1 Contributions you have made to the 
Fund (including salary sacrifice) from the date 
you joined the Fund, together with earnings at 
the Fund’s crediting rate; plus 

Part 2 Your Superannuation Guarantee (SG) 
multiple times your annual Pensionable 
Salary times a factor. 

Your SG multiple is determined as the sum of 
the annual SG rate applying from the date you 
joined the Fund, to the date you leave your 
Employer pro-rated by the proportion of a 
week you work if you work part-time (this will 
be nil for periods not included as Pensionable 
Service).   

The factor used is related to your age (pro-
rated based on age in days) at date of leaving 
your Employer as shown in the following 
table: 
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Age at 

date of 

leaving 

Factor Age at date 

of leaving 

Factor 

60 0.925 52 0.805 

59 0.910 51 0.790 

58 0.895 50 0.775 

57 0.880 49 0.760 

56 0.865 48 0.745 

55 0.850 47 0.730 

54 0.835 46 0.715 

53 0.820 Less than 45 0.700 

 

The amount payable will depend on the actual 
contributions made by a member (including 
through salary sacrifice arrangements) and the 
rate of earnings (after taking into account 
relevant fees, costs and taxes) and cannot be 
predicted. The amount payable also depends 
on your years of service with the Employer 
before ceasing employment and the SG rate 
applicable during that time.  If you are 
considering leaving your Employer, contact the 
Fund Administrator for an estimate of your 
resignation benefit.  

 

Deferred Pension Benefit 

If you leave your Employer while a member of 
the Fund and are not entitled to a retirement 
(including an early or late retirement), 
disablement or death benefit, you may make an 
election to take a deferred pension in place of 
the lump sum benefit.  

The deferred pension is calculated in the same 
way as a normal retirement pension but using 
your Pensionable Service and annual 
Pensionable Salary at the time you leave your 
Employer.  Subject to the Government’s 
preservation rules, the pension becomes 
payable on retirement at any time from age 55 
(when you reach your preservation age, 
depending on your date of birth) and by no later 
than your Normal Retirement Age. You may, 
after the pension commences, in some 
circumstances and subject to certain 
conditions, exchange it for a lump sum benefit if 
you wish. For information about this, contact the 
Fund Administrator. 

The amount of the lump sum benefit would be 
determined at that time by the Trustee having 
regard to the trust deed and on the advice of the 

Fund’s actuary as to the value of the pension 
benefit with reference to the table of 
Commutation Factors on page 16 of this PDS. 
If you choose to take the pension, it will be 
adjusted annually at 3% pa (or such higher 
amount as your Employer and the Trustee 
agree) from the date payment commences.  
However, the pension is not adjusted for the 
period between the date of you leaving your 
Employer and the date the deferred pension 
commences to be paid. 

 

Retrenchment Benefit 

A retrenchment benefit is calculated in the 
same way as a resignation benefit, as 
described above. 

 

Special Benefit on Total and 
Permanent Disablement 

If you leave employment with the Employer 
after six months’ absence because of total and 
permanent disablement (as defined by the 
Trust Deed and agreed by your Employer – see 
below), but have not qualified under the 
Insurer’s assessment for a salary continuance 
benefit under the Employer’s Disability Plan 
(provided by your Employer outside of the 
Fund), a special benefit may be payable from 
the Fund. 

The benefit is subject to the agreement of the 
Trustee and your Employer and is equal to your 
member’s Reserve.  Your member’s Reserve is 
an amount determined by the actuary and, in 
simple terms, reflects the amount held in the 
Fund on your behalf at the date of leaving the 
Employer.  The amount is payable as a lump 
sum. 

Total and Permanent Disablement 
– what does this mean? 

Generally, under the rules of the Fund, you 
would be determined to be Totally and 
Permanently Disabled if: ‘as a result of either 
injury or sickness, you have been absent from 
work continuously for six months, and, in the 
opinion of the Trustee, it is unlikely that you will 
ever resume any paid work in any occupation 
for which you may be suited by reason of 
education, training or experience’.  Payment of 
a Total and Permanent Disablement benefit 
from the Fund can only occur if you satisfy the 
definition of ‘permanent incapacity’ in 
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Government legislation, as applicable from time 
to time.  Currently, ‘permanent incapacity’ 
means ill health (whether physical or mental), 
where the Trustee is reasonably satisfied that 
the member is unlikely, because of the ill health, 
to engage in gainful employment for which the 
member is reasonably qualified by education, 
training or experience. 

 

Benefit on Death 

Benefits payable on death are described in the 
“Insurance benefits” section of this PDS as in 
most (but not all) cases, death benefits include 
an insurance amount. If you are not eligible for 
insurance, the benefit payable upon your death 
will be equal to your resignation or retirement 
benefit (whichever is applicable).  You can 
nominate beneficiaries in the event of your 
death while a member.  There are different 
types of nominations of beneficiaries available.  
Refer to the “Insurance benefits’ section for 
more details. 

 

Minimum Requisite Benefit 

All benefits are subject to a minimum benefit 
known as the Minimum Requisite Benefit (or 
MRB). This benefit is set out in the Fund’s 
Benefit Certificate by the actuary and provides 
the amount that you must receive as a minimum 
from the Fund so that the Employer can meet 
their SG obligations for you. 

For members who joined the Fund on or after 1 
July 2008 the MRB is the sum of: 

• your compulsory member contribution 
account; 

• your SG multiple times factor* times OTE 
salary; and 

• SG contribution account for periods of 
service with the Employer after the age of 
65. 

* see factor table in “Resignation” section.  

Where the OTE salary is the sum of: 

• Your basic annual remuneration including 
car allowance and/or annual leave loading 
at termination of service or on reaching age 
65; and 

• 1.11 times your average bonus over the 
three previous full calendar years prior to 
termination or reaching age 65. 

The OTE salary is limited to the maximum 
contributions base. Refer to the Australian 

Taxation Office website for more information 
on maximum contributions base. 

For members who joined before 1 July 2008 
there is a pre-1995 component and a 1995-
2008 component in addition to the above (with 
the SG multiple in the post 2008 component 
being based on service from 1 July 2008 
onwards): 

• Pre-1995 component is your MRB as at 30 
June 1995 increased with the Fund’s 
crediting rate from that date; 

• 1995-2008 component: is the SG multiple 
at 1 July 2008 times factor times your 
Annual Pensionable Salary but limited to 
the maximum contributions base. 

Your SG multiple (both from 1 July 2008 and 
1995 to 2008 components) are determined as 
the sum of the relevant annual SG rate applying 
pro-rated by the proportion of a week you work 
if you work part-time for each relevant period of 
service (this will be nil for periods not included 
as Pensionable Service). 

 

Additional Voluntary Contribution 
& Rollover Benefits 

You may, with the approval of the Trustee and 
your Employer, make additional voluntary 
contributions to the Fund (in addition to the 4% 
of Pensionable Salary which you are required 
to contribute, as described earlier in this PDS).  
Additional voluntary contributions can be made 
to this Fund from after tax salary without being 
able to obtain a tax deduction (in which case 
they will be non-concessional contributions) or 
before tax salary (in which case they will be 
concessional contributions). You may also 
rollover or transfer amounts from previous 
funds or, in limited circumstances, other 
amounts into the Fund.    

Any additional voluntary contributions and 
rollovers or transfers made into the Fund 
accumulate with earnings at the Fund’s 
crediting rate (which may be positive or 
negative) and are maintained in separate 
“accumulation” accounts on your behalf. The 
accumulated value of any additional voluntary 
contributions and rollovers together with 
earnings (after allowing for any relevant fees, 
costs or taxes) will always be paid in addition 
to any other benefit payable to or in respect of 
you, subject to the Government’s payment 
standards and preservation rules. 
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The Fund’s investments 

The Fund offers a single investment strategy, 
which is maintained by the Trustee based 
upon its consideration of the requirements of 
the Fund and its members as a whole. It does 
not take into account your individual needs, 
objectives or financial circumstances. 
Information about the strategy is summarised 
further below.  

As the Fund is a defined benefit fund, the 
Fund’s investments may not impact your 
benefit or may only impact a portion of your 
benefit. In summary, investment performance 
is only relevant if you receive a 
resignation/retrenchment benefit or have 
additional voluntary accounts.  

 

Investment objectives 

The investment objectives shown in the table 
are the investment returns that the Fund’s 
investment portfolio aims to achieve over a 
certain time frame.  Each investment 
objective is a benchmark that the Trustee 
uses to measure the performance of the Fund 
and should not be taken to be a promise or 
forecast of future returns or benefits.  Neither 
the Trustee nor any of its associated entities 
guarantees the investment performance of 
the Fund or the Fund’s investments.   

 

Risk Profile 

The risk profile shown in the table is the 
assessed level of risk (measured in 
accordance with a ‘Standard Risk Measure’) 
for the Fund’s investment portfolio based on 
the nature of the underlying investments. The 
Standard Risk Measure is based on industry 
guidance to allow members to compare 
investment options or strategies that are 
expected to deliver a similar number of 
negative annual returns over any 20 year 
period.  The Standard Risk Measure is not a 
complete assessment of all forms of 
investment risk, for instance, it does not detail 
what the size of a negative return could be or 
the potential for a positive return to be less 
than a member may require to meet their 
objectives.  Further, it does not take into 
account the impact of all fees and tax on the 
likelihood of a negative return. 

Members should still ensure that they are 
comfortable with the risks and potential 
losses associated with the Fund’s investment 
strategy. 

The following table outlines the seven level 
classification system adopted by the 
superannuation industry associations which 
developed the Standard Risk Measure. 

Risk 
Band 

Risk Label 

Estimated number of 
negative annual 

returns over 20 year 
period 

1 Very Low Less than 0.5 

2 Low 0.5  to less than 1 

3 Low to Medium 1 to less than 2 

4 Medium 2 to less than 3 

5 Medium to High 3 to less than 4 

6 High 4 to less than 6 

7 Very High 6 or Greater 

 

For further general information about risks, 
see the “Risks of the Fund” section of this 
PDS.  

 

Investment strategy 

The Trustee has implemented the following 
investment strategy: 

1. The Fund normally expects to hold 
between 55% and 80% of its investment 
assets in growth-oriented assets, such as 
shares and listed property, and between 
20% and 45% of its investments in 
interest-bearing assets, such as bonds 
and cash.   

Deviations outside the above 
percentages may occur from time to time.  
Variations in the underlying investment 
products used by the Trustee may also 
change, without prior notification to you, 
at the discretion of the Trustee. 

2. The Fund holds a cash account, which is 
used as a working account to meet 
benefit payments and expenses as they 
arise.  
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Asset allocation 

The benchmark asset mix (shown in the table) 
is the Fund’s target allocation to the different 
asset classes.  The actual allocation to the 
different asset classes will usually be close to 
the benchmark asset mix but will be 
determined by the allocations to the Fund’s 
underlying investment managers and the 
asset allocations made by these underlying 
investment managers.  Asset allocations may 
also fluctuate from time to time due to market 
movements and transactions.  Asset 
allocations from year to year are provided in 
Annual Reports given to members or 
available on request from the Fund 
Administrator.   

 

Asset allocation 

The allocation of assets to each of the Fund’s 
underlying fund managers shows the target 
allocation of the Fund’s assets to be managed 
by each of the investment managers and their 
investment product(s).  Actual allocations to 
underlying fund managers from year to year 
are provided in Annual Reports given to 
members or available on request from the 
Fund Administrator. 

You have no individual influence over how 
much of your money is invested directly with 
a particular investment manager or 
investment fund.  This information is shown 
for illustrative purposes only.  The Trustee 
can alter the Fund’s underlying investment 
managers or investment funds from time to 
time without prior notification to you. Note the 
EQT Cash Management Account is a product 
issued by Equity Trustees Limited in its 
capacity as issuer of the EQT Cash 
Management Account. Equity Trustees 
Limited is a related party of the Fund’s 
Trustee, Equity Trustees Superannuation 
Limited. Transactions between Equity 
Trustees Limited and Equity Trustees 
Superannuation Limited are conducted on 
normal commercial terms and involve 
conditions no more or less favourable than 
those available to other parties unless 
otherwise stated. 

  

 

 

Trustee considerations 

The Trustee does not take into account labour 
standards, environmental, social or ethical 
considerations in selecting, retaining or 
redeeming investments. Underlying 
managers of the Fund may take these factors 
into account but they do so in their own right 
and not on behalf of the Trustee. 
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Investment 
objectives 

The Fund’s Investment Portfolio 

The Fund’s investment objectives are:  

  - To achieve returns (net of fees and taxes on investments) in the long term (in excess 
of 5 years) that exceed the average rate of salary growth (measured by Average Weekly 
Ordinary Time Earnings (AWOTE)) by 2% per annum or more; and 

  - To limit the probability of a negative return over rolling 12 month periods (calculated 
each quarter) to 1 in 4, or 25%. 

Investment 
strategy 
allocation 

Benchmark asset allocation and range 

Asset Benchmark Range 

 Australian Shares 37.0%   (15% - 47%) 

International Shares 17.0%  (7% - 35%) 

Listed Property 5.0%  (0% - 15%) 

Alternative Assets * 6.0%  (0% - 20%) 

Australian and International 
Fixed Interest 

27.0%  (8% - 40%) 

Cash # 8.0%  (0% - 25%) 

* Alternative Assets may include Commodities and Global Listed Infrastructure.  

# An amount (generally less than 1% of Fund assets) is held within the EQT Cash 
Management Account to meet the operating costs of the Fund. 

Risk Level1 
Risk Band Risk Label 

Estimated number of 
negative annual returns 
over any 20 year period 

6 High 4 to less than 6 

Net earning   
rates2  

2019 2018 2017 2016 2015 5 year 
compound 

average 13.36 -1.70 7.37 6.76 2.67 5.57% 

1 This provides a general indication of the level of risk associated with this investment option.  For an assessment of risks taking 
into account your personal situation, we suggest you consult an appropriately qualified adviser.  

2 The net earning rates for the Fund shown above are net of relevant tax and fees or costs (where applicable) and are for the 
year ended 31 December.  

Past performance is not a reliable indicator of future performance.  
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How does investment 
performance affect your 
benefits 

Retirement Benefit  

Your retirement benefit is ‘defined’. 

Your benefit on retirement is based on a 
calculation that takes account of your years of 
service with the Employer and your salary close 
to retirement. Your retirement benefit is not 
affected by how the Fund’s investments perform. 

 

Resignation/retrenchment 
benefit 

If you leave your Employer or are retrenched 
before retirement, part of your benefit is an 
accumulation benefit. This means it is linked 
directly to how the Fund’s investments have 
performed.  Your contributions will grow in 
accordance with the performance of the Fund’s 
investments as reflected in the Fund’s crediting 
rate over time. 

 

Additional voluntary 
contributions & Rollovers 

If you make additional voluntary contributions, or 
you have rolled other super benefits into this 
Fund (referred to as your additional accounts), 
this part of your benefit is also linked to the 
performance of the Fund’s investments as 
reflected in the Fund’s crediting rate over time.  

  

Allocation of investment returns 
(where relevant) 

The investment earnings of the Fund’s 
investments (net of relevant fees, costs and 
taxes) are fully allocated to any member 
accounts which are linked to the Fund’s 
investment performance.   

The net earnings are based on the Fund’s actual 
investment earnings less relevant taxes, and are 
equal to the net investment return. (For details 
regarding fees and costs deducted before 
earnings are allocated to relevant accounts, see 
the “Fees and other costs” section of this PDS.) 

Net earnings are allocated to relevant accounts 
on a pro-rata daily basis and are compounded 
annually each 31 December based on the 

Fund’s declared crediting rate. The Trustee 
receives advice from the Fund’s actuary in 
working out the declared crediting rate.   

Net earnings are subject to normal investment 
market movements and future investment 
performance cannot be guaranteed. As a result, 
the Fund’s crediting rate may be positive or 
negative. 

If you leave the Fund or withdraw monies from 
the Fund, you may get back less than the 
amount of contributions paid into the Fund 
because of the level of investment returns 
earned by the Fund and the deduction of 
relevant taxation, fees and costs.   

Past investment performance is not necessarily 
an indicator of future investment performance. 
The Trustee does not guarantee that you will 
earn any specific rate of return on your 
investment or that your investment will gain or 
retain its value.  

 

Interim crediting rate 

Members who leave the Fund before 31 
December and receive a resignation or 
retrenchment benefit, or members who receive 
any additional “accumulation” accounts before 
31 December, may have an interim rate of 
earnings applied, calculated in accordance with 
the Trustee’s policy. 

The interim crediting rates change over time and 
reflect the investment experience of the Fund at 
the time of the interim crediting rate calculation, 
less any applicable taxes, fees and costs.  
Interim crediting rates may also be positive or 
negative. 

Interim crediting rates are determined by the 
Trustee at times deemed relevant by the 
Trustee. You will be advised of the applicable 
interim crediting rate at the time you leave the 
Fund. 

 

How do I know the value of my 
accounts and benefits in the 
Fund?  

You can contact the Fund Administrator (contact 
details on the back page) for more information 
around the value of your benefits within the Fund.  
Note: your entitlements from the Fund may have 
a different special value for taxation purposes. 
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Fees and other costs 

The below statement is information required to be provided in this PDS under Government 
Regulations.  Information regarding the fees applicable to the Fund can be found from pages 23 
to 28 of this PDS. 

 

DID YOU KNOW? 

Small differences in both investment performance and fees and costs can have a 
substantial impact on your long-term returns. 

For example, total annual fees and costs of 2% of your account balance rather than 1% 
could reduce your final return by up to 20% over a 30 year period (for example, reduce 
it from $100,000 to $80,000). 

You should consider whether features such as superior investment performance or the 
provision of better member services justify higher fees and costs. 

You or your employer, as applicable, may be able to negotiate to pay lower fees. Ask 
the fund or your financial adviser. 

TO FIND OUT MORE 

If you would like to find out more, or see the impact of the fees based on your own 
circumstances, the Australian Securities and Investments Commission (ASIC) website 
(www.moneysmart.gov.au) has a superannuation calculator to help you check out different 
fee options. 

 

This section shows fees and other costs that you may be charged in relation to accounts or 
benefits linked to investment performance (as described earlier in this PDS) either directly or 
indirectly.  These fees and costs may be deducted from your account, from the returns on your 
investment or from the assets of the superannuation entity as a whole.   

Other fees, such as activity fees, advice fees for personal advice and insurance fees, may also 
be charged, but these will depend on the nature of the activity, advice or insurance chosen by 
you.  Entry or exit fees cannot be charged. 

Taxes, insurance fees and other costs relating to insurance are set out in another part of this 
document.  

You should read all the information about fees and other costs because it is important to 
understand their impact on your investment.   

Note: The fund’s fees and cost are not negotiable by you or your employer. Some fees and costs 
deducted from Fund assets are paid by the employer and are not charged to you.  Advice fees 
for personal advice may be incurred if you consult a financial adviser, however these fees cannot 
be deducted from your benefit or accounts (they must be paid directly by you from your own 
resources). 

 

  

http://www.moneysmart.gov.au/
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Type of fee Amount How and when paid 

Investment  Fee 

 

Nil Not applicable 

Administration  Fee 

Nil Not applicable. Costs relating to the 
administration or operation of the 
Fund, incurred in the Fund, are 
paid from surplus Fund assets 
funded by contributions from your 
Employer, while you are a member 
of the Fund 

Buy-sell spread Nil Not applicable  

Switching Fee Nil Not applicable  

Advice Fees 

relating to all members investing 
in a particular investment option 

Nil Not applicable 

Other fees and costs1 

Varies depending 
on the activity or 
insurance cover 

Insurance fees are usually paid 
from surplus Fund assets funded 
by contributions from your 
Employer but may be deducted 
from a member’s account in some 
limited circumstances.  Activity fees 
are also deducted from a member’s 
account after the activity occurs. 

Indirect Cost Ratio2 

 

Estimated 1.02% 
p.a. of Fund 
Assets. 

Deducted before gross earnings of 
the Fund’s underlying investments 
are received by the Fund and 
reflected in the allocation of net 
earnings to members’ benefits or 
accounts which are linked to 
investment performance, via the 
crediting rate (or interim rate).  

 

1. Other fees and costs may apply, such as activity fees or insurance fees.  See the “Additional Explanation of 

Fees and Costs” section below for further information about activity fees or insurance fees that may be 

payable. 

2. The indirect cost ratio is an estimate taking into account the experience of the Fund’s underlying 

investments for the Fund’s reporting period from 1 January 2019 to 31 December 2019 (for this period 

the indirect cost ratio was 1.02%) and available information about estimated indirect costs provided by 

underlying fund managers or investment vehicles.  The indirect cost ratio will vary from year to year. 

Please refer to the “Additional Explanation of Fees and Costs” section for additional information. 

 

  



25 

Example of annual fees and costs 

This table gives an example of how the fees and costs for the Factory Mutual Insurance 
Company Superannuation Fund can affect your superannuation investment over a one-year 
period.  You should use this table to compare this product with other superannuation products. 

 

EXAMPLE – Factory Mutual 
Insurance Company Superannuation 

Fund 
BALANCE OF $50,000  

Investment fees Nil For every $50,000 you put in the superannuation 
product, you will be charged $0 each year. 

PLUS Administration 
fees 

Nil And, you will be charged $0 per year in administration 
fees regardless of your balance. 

PLUS Indirect costs 
for the 
superannuation 
product 

1.02% And, indirect costs of $510 each year will be deducted 
from your investment.  

EQUALS Cost of product If your balance was $50,000, then for that year you 
will be charged fees of $510* for the superannuation 
product. 

 

* Additional fees may apply. For example, activity fees may apply. Buy-sell spreads are not applicable.  

Note: The actual cost of the product may vary from year to year depending on movements in member accounts or 

benefits linked to investment performance during the year, the asset size of the Fund and any performance related 

fees deducted by underlying managers or investment vehicles, before gross earnings of the Fund’s underlying 

investments are received by the Fund.  The above example is based on the Fund’s single investment strategy and 

takes into account employer funding arrangements.  For this reason, care should be taken when comparing this fee 

example with fee examples for other types of products shown in other product disclosure statements based on a 

different investment strategy.  

Defined Fees 

The fees shown in the fee table above are 
defined in superannuation legislation, as 
outlined below.  Not all of the defined fees 
are relevant to the Fund’s benefits or 
accounts. Some defined fees may be paid by 
your Employer. For information about the 
Fund’s fees and costs, refer to the 
‘Additional Explanation of Fees and Costs’ 
further below. 

 

Activity Fees 

A fee is an activity fee if: 

a) the fee relates to costs incurred by the 
trustee of the superannuation entity that 
are directly related to an activity of the 
trustee: 

i) that is engaged in at the request, or 
with the consent, of a member; or 

ii) that relates to a member and is 
required by law; and 

b) those costs are not otherwise charged as 
an administration fee, an investment fee, 
a buy-sell spread, a switching fee, an 
advice fee or an insurance fee. 
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Administration fees 

An administration fee is a fee that relates to 
the administration or operation of the 
superannuation entity and includes costs, that 
relate to that administration or operation, 
other than: 

a) borrowing costs; and 

b) indirect costs that are not paid out of the 
superannuation entity that the trustee 
has elected in writing will be treated as 
indirect costs and not fees, incurred by 
the trustee of the entity or in an 
interposed vehicle or derivative financial 
product; and 

c) costs that are otherwise charged as an 
investment fee, a buy-sell spread, a 
switching fee, an activity fee, an advice 
fee or an insurance fee. 

Advice fees 

A fee is an advice fee if: 

a) the fee relates directly to costs incurred 
by the trustee of the superannuation 
entity because of the provision of 
financial product advice to a member by: 

i) the trustee of the entity; or 

ii) another person acting as an 
employee of, or under an 
arrangement with, the trustee of the 
entity; and 

b) those costs are not otherwise charged as 
an administration fee, an investment fee, 
a switching fee, an activity fee or an 
insurance fee. 

The Fund does not allow advice fees to be deducted 

from member accounts or assets, however such fees 

may be payable by you directly if you consult an adviser. 

Buy-sell spreads 

A buy-sell spread is a fee to recover 
transaction costs incurred by the trustee of 
the superannuation entity in relation to the 
sale and purchase of assets of the entity. 

The Fund does not have buy-sell spreads (however the 

costs of buying and selling assets of the Fund are 

reflected in the investment earnings of the Fund.)  

 

Exit fees 

An exit fee is a fee, other than a buy-sell 
spread, that relates to disposal of all or part of 
member’s interest in a superannuation entity. 

Indirect cost ratio 

The indirect cost ratio (“ICR”), for an 
investment option offered by a 
superannuation entity, is the ratio of the total 
of the indirect costs for the investment option, 
to the total average net assets of the 
superannuation entity attributed to the 
investment option. 

Note:   A fee deducted from a member’s account or paid 

out of the superannuation entity is not an indirect cost. 

Investment fees 

An investment fee is a fee that relates to the 
investment of the assets of a superannuation 
entity and includes: 

a) fees in payment for the exercise of care 
and expertise in the investment of those 
assets (including performance fees); and 

b) costs that relate to the investment of 
assets of the entity, other than: 

i) borrowing costs; and 

ii) indirect costs that are not paid out of 
the superannuation entity that the 
trustee has elected in writing will be 
treated as indirect costs and not 
fees, incurred by the trustee of the 
entity or in an interposed vehicle or 
derivative financial product; and 

iii) costs that are otherwise charged as 
an administration fee, a buy-sell 
spread, a switching fee, an activity 
fee, an advice fee or an insurance 
fee. 

Switching fees 

A switching fee for a superannuation product 
other than a MySuper product, is a fee to 
recover the costs of switching all or part of a 
member’s interest in the superannuation 
entity from one investment option or product 
in the entity to another. 

The Fund does not have switching fees, as the Fund 

offers a single investment strategy. 
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Additional explanation of 
fees and costs 

Administration Fees 

While you are a member of the Fund, there 
are no administration fees deducted directly 
from your benefits or accounts.  Although 
administration costs are paid out of surplus 
Fund assets funded by your Employer, they 
do not affect your superannuation investment 
while you are a member of the Fund.   

Your Employer also meets the Trustee’s fee, 
estimated to be 0.195% of Fund assets.  The 
Trustee’s fee is subject to a minimum of 
$40,000 per annum which means, depending 
on the amount of Fund assets, that the fee 
may be greater than 0.195% of Fund assets. 

 

Indirect Cost Ratio  

The ICR for the Fund covers the estimated 
indirect costs relating to the Fund’s 
investments (including any transactional and 
operational costs) incurred outside the Fund 
by or through the underlying investments 
utilised by the Fund, based on information 
from underlying investment managers or 
investment vehicles for the Fund’s reporting 
period from 1 January 2019 to 31 December 
2019.  The ICR will vary from year to year. 
Based on information from underlying 
investment managers or investments, the ICR 
is estimated to be 1.02% of assets per annum 
of Fund assets.  

The estimated ICR is deducted from earnings 
before the gross earnings of each investment 
option’s underling investments are received 
by the Fund and is reflected in the Fund’s 
crediting rates. 

 

Transactional and operational 
costs 

Transactional and operational costs are costs 
associated with the buying and selling of 
underlying investments and are defined 
(under relevant regulations) to include buy-
sell spreads, brokerage, settlement costs 
(including related custody costs), clearing 
costs and stamp duty of investment 
transactions (depending on the nature of the 
underlying investments or assets) but do not 
include (in the case of superannuation funds) 

certain costs associated with over-the-
counter derivative financial products and 
borrowing costs. There are no transactional 
and operational costs paid out of the Fund’s 
assets, any such costs are incurred outside 
the Fund. 

These costs can be incurred directly by 
underlying fund managers or as a result of a 
fund manager investing through a fund into 
another fund. This is referred to as gaining 
exposure to underlying assets through an 
“interposed vehicle”. Examples of costs that 
are incurred by our underlying investment 
managers or through interposed vehicles in 
relation to the buying and selling of assets 
include brokerage and settlement costs on 
share trading and buy-sell spreads of or 
incurred by unitised managed funds.  

The transactional and operational costs 
(excluding costs associated with over-the-
counter derivative financial product are 
estimated to be 0.20% of assets p.a. based 
on information from underlying investment 
managers or investment vehicles for the 
Fund’s last reporting period. 

Estimated transactional and operational costs 
are not an additional cost to members as they 
are reflected in the Fund’s ICR and the 
calculation of returns (where applicable). 

 

Insurance fees 

For information about insurance premiums, 
see the “Insurance benefits” section of this 
PDS. 

 

Activity fees 

Fees relating to splitting or flagging a 
benefit upon marriage or other 
relationship breakdown 

The following fees will be charged in relation 
to processing requests for information under 
the Family Law Act and splitting and flagging 
of benefits in the event of marriage 
breakdown or breakdown of other 
relationships recognised under the Family 
Law Act: 
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Request Fee* 

Processing an application 
for information 
 

$307.50 

Processing payment splits $230.68 

Placing a payment flag on a 
benefit 

$230.68 

Lifting a payment flag on a 
benefit 

$157.75 

* Note, these fees may increase on 1 January each year 

in accordance with the increase in the Consumer Price 

Index. 

 

With the exception of the fee for processing 
an application for information (which will be 
requested to be paid by cheque), the parties 
to the breakdown will be able to pay these 
fees either by cheque or by deduction from 
their benefit at the time of processing the 
relevant request. 

For further information regarding splitting of 
superannuation benefits upon a relationship 
breakdown see the “Splitting superannuation 
upon relationship breakdown” section later in 
this PDS, or contact the Fund Administrator 
(contact details on the back page).  Note: 
under Federal Government legislation, 
splitting of superannuation benefits may also 
occur under the Family Law Act in the case of 
defacto relationships (including same sex 
partners).  For more information, contact the 
Fund Administrator (contact details on the 
back page) or seek advice from a legal 
adviser. 

 

Contributions Splitting Fee 

To process a contribution splitting application 
there is a fee of $88.88. This fee is subject to 
increase in line with movements in the 
Consumer Price Index each 1 January, based 
on the Australian Average Consumer Price 
Index over the preceding 12 months ending 
31 December. This fee is deducted entirely 
from the contributions amount prior to the 
amount being transferred to the spouse’s 
external superannuation account.   

 

Changes to fees and costs 

The Trustee may change the fees charged to 
members’ accounts or benefits without the 
consent of members, for example to reflect 
the changes in the underlying costs of 
operating the Fund or changes to the 
Employer’s funding arrangements.   

The Trustee will advise you of any material 
increases to the fees charged to your 
accounts (where relevant), where required by 
law, at least 30 days prior to the effective date 
of the change.   

The estimated indirect cost ratio may vary 
from year to year depending on the actual 
experience of the Fund and its underlying 
investments. Family law related fees and 
contribution splitting fees are subject to 
increases based on movements in the 
Consumer Price Index from year to year. 

 

Taxation 

All fees shown in the PDS are, where 
applicable, inclusive of GST (less reduced 
input tax credits), and stamp duty.  Please 
refer to the “Taxation” section of this PDS for 
further information about tax. 
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Insurance benefits 

Types of benefits 

Eligible members of the Fund who are 
employees of the Employer aged 65 and 
under are automatically provided with death 
cover through the Fund, as described in this 
section.  You cannot cancel or reduce your 
death cover.  See below for further 
information about eligibility criteria. 

Members of the Fund who are employees of 
the Employer are also provided with a salary 
continuance benefit, in the event of their being 
disabled, outside the Fund.  This benefit is 
provided under the Employer’s Disability 
Plan.  It is not provided through the Fund, 
and the Trustee has no responsibility or 
liability in respect of this benefit.  

Your death insurance cover through the Fund 
will be affected if, after joining the Fund, you 
select another fund for the Employer’s 
compulsory contributions or in other 
circumstances described in this section.  

If applicable, when you become eligible for a 
death benefit as described in this section, you 
will also receive “accumulation” style benefits 
in relation to any additional voluntary 
contribution and rollover accounts you may 
have.  These benefits are subject to 
investment risks, and depend on the Fund’s 
investment returns after taking into account 
relevant fees, costs and taxes. 

Death benefit payments are subject to the 
Fund’s Trust Deed, Government legislation 
and the Fund’s insurance policy.  

 

Death benefits  

A death benefit is payable from the Fund in 
the event of your death while: 

• you are employed by your Employer 
on a full or part-time basis; and 

• you are a member of the Fund.  

However, there are certain conditions in 
relation to the insured portion of any death 
benefit for persons on unpaid leave (such as 
unpaid, sabbatical, study, maternity/paternity 
or compassionate leave) or who are working 
overseas on a secondment basis (see the 
“Unpaid leave and secondments overseas” 
section of this PDS further below). 

Insurance cover for the insured component of 
the death benefit commences within the Fund 
with effect from the date you commence 
employment with your Employer, and is 
determined in accordance with the provisions 
of the Trust Deed and insurance policy. The 
commencement of cover is subject to the 
following eligibility criteria in the Fund’s 
insurance policy: 

• you are a permanent employee of the 
Employer or contractor of the 
Employer with a written contract for 
services with the Employer for a 
minimum of 15 hours per week for a 
continuous 6 month period; and 

• all such permanent employees and 
contractors of the Employer 
compulsorily participate in the Fund 
on commencement of employment.   

The calculation of any death benefit depends 
on certain defined terms described earlier in 
this PDS, in particular the “How Your Super 
Works” section of this PDS.  You should read 
this “Insurance benefits” section in 
conjunction with the “How Your Super Works” 
section of this PDS. 

 

Death in service prior to Normal 
Retirement Age 

In the event of your death whilst you are still 
working for your Employer before your 
Normal Retirement Age (as defined earlier in 
this PDS), and acceptance of your insurance 
claim by the Insurer, your Nominated 
Beneficiaries (or such other party as the 
Trustee deems appropriate) will receive a 
lump sum benefit calculated as the greater of: 

(i) four times your annual Pensionable 

Salary (as defined earlier in this PDS) at 

the date of death; or 

(ii) 10 times the annual pension which you 

would have received if you had remained 

an employee at your Employer until 

Normal Retirement Age (as defined 

earlier in this PDS) on your annual 

Pensionable Salary at the date of death. 
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Death in service after Normal 
Retirement Age 

If you die on or after your Normal Retirement 
Age while still working for your Employer and 
not having previously taken any other benefit 
from the Fund, a lump sum benefit payable 
will be calculated as if you had retired on the 
date of death and chosen the lump sum late 
retirement option. It is important to note that 
the benefit payable to you may be adjusted by 
the Trustee on the advice of the Fund’s 
Actuary. 

 

Death while disabled 

If you die while receiving a disability income 
benefit under the Employer’s Disability Plan, 
your nominated beneficiary (or such other 
party as the Trustee deems appropriate) may 
receive a death benefit that is calculated in 
the same way as the benefit described under 
“Death in Service prior to Normal Retirement 
Age” earlier in this “Insurance benefits” 
section.  However, annual Pensionable 
Salary in such a case is the salary at the date 
of disability, increased at the rate to be 
determined by the Fund’s Trustee in 
accordance with rules in the Trust Deed.  
Payment of the benefit is subject to the 
Trustee receiving such evidence of ill-health 
as the Trustee may require and agreement of 
the Employer. 

 

Death in Retirement while 
receiving a pension from the 
Fund 

If you die while receiving a retirement pension 
from the Fund, your pension will continue to 
be payable from the Fund where you are 
survived by: 

• a dependant spouse, a pension equal to 
50%; 

• one or more dependant children, where a 
pension is payable to a dependent 
spouse (as per above), a pension equal 
to 16.67%; 

• two or more dependant children, where 
no pension is payable or ceases to be 
payable to a dependant spouse, a 
children’s pension equal to 50%; and 

• a dependant child where no pension is 
payable or ceases to be payable under 

the first two dot points above, a child 
pension equal to 33.3%; 

of the pension you were receiving 
immediately prior to death. Your spouse 
(which may include a de facto) and any 
dependent children (including step or adopted 
children) will be eligible for a pension (as 
explained above) until their death or, in the 
case of any dependent children their 
attainment of age 18 (or 23 if a full-time 
student), if earlier provided they satisfy 
relevant definitions in the Trust Deed, and 
under superannuation legislation.  

A pension can only be paid to a child of a 
deceased member where the child is aged 18 but 
under 25 if the child is financially dependent or 
permanently disabled. The Trustee can only 
continue to pay pensions to children in 
circumstances permitted by law.  

 

Death after you have elected to 
take a deferred pension 

If you leave your Employer and choose to 
take your resignation benefit as a deferred 
pension and you subsequently die, a lump 
sum benefit will be payable to your 
dependants and/or legal personal 
representative at the discretion of the 
Trustee. The benefit is a lump sum equal in 
value to the deferred pension benefit you 
would have received if you had survived to 
Normal Retirement Age.  This benefit is 
calculated on the advice of the actuary. 

 

Cessation of Death cover 

Any death insurance cover you have under 
the Fund’s insurance policy will cease as 
soon as one of the following happens: 

• You attain age 65; 

• Payment of a death benefit; 

• The date you are no longer eligible for 
cover under the policy (refer to the 
eligibility criteria shown earlier in this 
“Insurance benefits” section); 

• The date you cease to be employed by the 
Employer; 

• The date premiums payable are not paid 
by the Employer (or you, in circumstances 
where you are responsible for paying 
insurance premiums);  
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• The date that your Employer approved 
leave continues beyond 24 months; or 

• You choose another fund for your 
Employer’s compulsory contributions. 

• When you cease employment with your 
Employer (other than as a result of Total 
and Permanent Disablement as defined by 
the Insurer), death cover will be extended 
for 60 days, provided you remain a 
member of the Fund, cover does not cease 
for some other reason as set out above, 
and you are under age 65 when you cease 
employment with your Employer.  
Extended cover may cease in other 
circumstances including if during any 
period of extended cover you commence 
membership of a new superannuation 
fund, you turn age 65, personal cover 
under a continuation option is accepted or 
declined by the Insurer or you obtain cover 
for the same or similar benefits.  For further 
information contact the Fund 
Administrator. 

 

Cost of insurance cover 

Insurance premiums charged by the Insurer 
in relation to the automatic or default cover for 
eligible members in the Fund, is paid by the 
Employer on an annual basis.  

A deposit insurance premium is paid annually 
in advance, with an additional payment made 
to the Insurer to meet any differential between 
the deposit premium paid and the actual 
amount owed. 

In some instances, insurance premiums may 
be deducted from a member’s account in the 
Fund. That is, in the case of a member being 
on unpaid leave. You will be advised of the 
amount, where this is applicable. 

 

Insurance terms and conditions – 
death benefits 

The death benefits provided by the Fund are 
wholly or partly financed by an insurance 
arrangement with the Fund’s Insurer, TAL Life 
Limited (“TAL”).  Payment of these benefits is 
therefore subject to the terms and conditions 
in the current insurance policy document 
issued by the Insurer. This document can be 
made available following a written request to 
the Trustee.   

If for any reason the Insurer refuses or 
restricts your insurance cover, or denies all or 
part of the claim, your death benefit may be 
similarly restricted or reduced. If the Insurer 
refuses to provide you with any insurance 
cover, the benefit payable upon your death 
will be equal to your resignation or retirement 
benefit (whichever is applicable). Your 
benefits may also be adjusted by the Trustee 
if you do not provide information as required 
or if you in any way prejudice your insurance 
cover. 

This PDS contains a summary of the main 
features of your insurance benefits provided 
within the Fund.  In any dispute over benefit 
payments or interpretations, the strict policy 
wording of the policy document will always 
prevail.   

 

Evidence of health 

Normally you will not be required to provide 
evidence of health to be eligible for the 
insurance cover or benefits provided through 
the Fund.  Where evidence of health is 
required, you will be advised personally. 

 

Proof of age 

Proof of age may be required should an 
insurance claim be made, at the time of 
submitting a claim.  Such proof may include 
your birth certificate, passport, naturalisation 
certificate, etc. 

 

Your Nominated Beneficiaries 

In relation to any lump sum death benefit 
payable from the Fund in the event of your 
death while a member (whether or not it 
contains an insured component) you can 
nominate those persons whom you would 
prefer to receive the death benefit.  You 
should notify the Trustee whenever you 
decide to alter your beneficiary nomination. 

The Fund offers you two types of beneficiary 
nominations to allow you to confirm your 
intentions for the payment of a lump sum 
death benefit from the Fund upon your death 
(where a lump sum death benefit is payable 
from the Fund).   
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The two types of nominations for lump sum 
death benefits are as follows: 

1. Binding beneficiary nominations; and 

2. Non-binding beneficiary nominations.  

A summary of each type of beneficiary 
nomination is outlined below. Please consider 
each type of nomination and, where 
appropriate, seek qualified estate planning, 
financial or taxation advice, prior to choosing 
the one which is right for you.  

 

Binding Beneficiary Nominations 

You can elect to make a binding death benefit 
nomination, which means that upon your 
death, the Trustee is obliged to pay any lump 
sum death benefits to the person(s) you have 
nominated provided the nomination is valid 
and effective at the date of death. 

With a binding death benefit nomination, the 
nominated individuals must be either a 
dependant or your legal personal 
representative. A binding nomination cannot 
be made on your behalf under a Power of 
Attorney. 

To be accepted, your binding nomination 
must be witnessed by two individuals who are 
over the age of 18 (and not your nominated 
beneficiaries). A binding death benefit 
nomination remains valid for only three years, 
so you must re-nominate beneficiaries every 
three years if your nomination is to remain 
binding on the Trustee. 

You can also amend or revoke your binding 
nomination at any time. Any amendment or 
revocation must also be in writing and signed 
before two witnesses (as described above). 
Where a binding nomination is no longer 
valid, it becomes a non-binding nomination, 
whereby the decision as to whom your death 
benefit is to be paid to, lies with the Trustee. 
If there is any other information you 
reasonably need to understand your right to 
make a Binding Nomination, please contact 
the Fund Administrator (contact details on 
back page). 

 

Non-binding beneficiary 
nominations 

By utilising a non-binding beneficiary 
nomination, you may nominate a dependant 

and/or legal personal representative to 
receive lump sum death benefits within the 
Fund upon your death; however, the Trustee 
has the discretion to pay your benefit to whom 
it believes is the most appropriate recipient. 

Whilst full consideration is given to your 
wishes when utilising a non-binding 
beneficiary nomination, it is important to 
realise that, where you have dependants or a 
legal personal representative, the Trustee is 
required, under the Fund’s Trust Deed, to pay 
the benefit to your dependants or legal 
personal representative (estate) in such 
proportions as the Trustee sees fit. 

General information about 
nominations 

Under Government legislation, in relation to a 
member, a ‘dependant’ includes the spouse 
of the member, any children of the member or 
the member’s spouse, any person financially 
dependent on the member and any person 
with whom the member has an 
‘interdependency relationship’.   

A spouse may include person to whom you 
are legally married or any other person 
recognised by law and the Fund’s trust deed 
as your spouse.   

Two people have an interdependency 
relationship if: 

• They have a close personal relationship; 
and 

• They live together; and 

• One or each of them provides the other 
with financial support; and 

• One or each of them provides the other 
with domestic support and personal care. 

If two people have a close personal 
relationship but the other criteria above are 
not satisfied due to the fact that one person 
suffers from a physical, intellectual or 
psychiatric disability, they may still have an 
interdependency relationship.   

In the situation where you do not have any 
dependants or legal personal representative, 
the Trustee has the discretion to pay the 
benefit to a third party who is a non-
dependant. 

In making a payment to a non-dependant, the 
Trustee takes into account your personal 
circumstances at the time of your death in 
making its decision, however, the Trustee 
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may distribute the benefit to individuals that 
you have not nominated. 

It should be noted that different tax treatment 
applies to death benefits paid to a non-
dependant of a deceased. For tax purposes, 
a non-dependant includes a child aged 18 or 
more (unless the child is otherwise financially 
dependent or interdependent).  

If you are unsure which nomination is right for 
you, seek professional advice. Furthermore, it 
is always advisable to make a will. If you 
would like to do so, you should consult a 
solicitor or the office of the Public Trustee. 
While the Trustee will take your will into 
consideration as an indication of your 
intentions, it will not be bound to follow it. 

You can update your nominated beneficiaries 
at any time by completing a ‘Nomination of 
Beneficiary Form’, available by contacting the 
Fund Administrator. 

 

Unpaid leave and secondments 
overseas 

Any death cover may continue for up to two 
years if you go on approved leave without 
pay, including maternity/paternity, sabbatical, 
study or compassionate leave, with the prior 
written approval of the Insurer.  The amount 
of cover will be ‘frozen’ at the dollar amount 
that applied immediately prior to going on 
unpaid leave. If you are on unpaid maternity 
leave the insurance premiums will continue to 
be met by your Employer for a maximum of 
two years. In all other cases premiums will 
need to be paid by you in advance, covering 
the proposed period of unpaid leave and, 
unless otherwise agreed with your Employer, 
this amount will be deducted from an account 
you hold in the Fund. If you do not wish to 
continue cover during unpaid leave then 
cover will cease until you return to work. If this 
is the case, you should advise your Employer 
and the Fund Administrator that you wish for 
your death cover to cease until such time as 
you return to work. On return, you may need 
to provide the Insurer with health evidence 
before your cover will be reinstated.  

If you are an Australian Resident and are 
asked by your Employer to work overseas 
while remaining employed by your Employer, 
you can generally continue your death cover 
for up to three years, with the approval of the 
Insurer. 

Your cover will be based on your notional 
Australian salary (as advised by your 
Employer) and premiums will continue to be 
charged by the Insurer at the same rate.  The 
cost of this cover is met by your Employer. 

If your cover ceases and you then 
subsequently return to Australia, you may 
need to provide health evidence before your 
cover will be reinstated. 

Your Employer should advise the Trustee of 
your unpaid leave or overseas work 
arrangements.  If you don’t have written 
approval, then you may not be covered.  You 
should be aware that in some instances cover 
may be limited.  Where this is the case you 
will be advised by the Fund Administrator.   

The Trustee is, or will, not be responsible for 
your insurance cover where it has not 
received written advice from your Employer 
about your unpaid leave arrangements or that 
you are leaving for, or returning from, an 
overseas secondment.  

You do not need to notify us of your overseas 
holiday travel, unless you are on extended 
approved leave without pay (that is, unpaid 
leave longer than 2 years) or unapproved 
leave without pay. 

 

Continuation of insurance upon 
cessation of employment 

You can choose to continue your death 
insurance cover, if your cover under the 
Fund’s insurance policy ends because you 
cease employment with your Employer, via a 
separate individual insurance policy issued 
directly to you by the Insurer (called a 
‘continuation option’). You should contact the 
Fund Administrator (contact details on the 
back page) if you wish to exercise this 
‘continuation option’. 

A ‘continuation option’ allows you to be 
covered for any amount up to and including 
the level of death cover you had on your date 
of leaving service with the Employer, without 
undergoing full medical underwriting.  
However, conditions apply as summarised 
below.  

The continuation option must be 
exercised within 60 days of your leaving 
service.  
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The insurance premiums will be based on 
retail premium rates charged by the Insurer at 
the time you exercise the continuation option, 
and will be payable by you personally.  Note: 
the insurance premiums cannot be paid from 
your superannuation.   

Insurance cover under the new policy will 
commence from the date your application for 
cover is approved and confirmed by the 
Insurer.   

This continuation option is not available if you 
have previously taken out a personal policy 
with the Insurer or its related companies, 
under a continuation option facility or if you 
have ceased employment as a result of Total 
and Permanent Disablement (as defined by 
the Insurer). 

 

Salary Continuance Benefit 

Salary continuance benefits are provided 
through the Employer’s Disability Plan which 
does not form part of the Fund.  However, 
employees are eligible for membership of the 
Employer’s Disability Plan only if they are 
members of the Fund. 

Should you meet the eligibility requirements 
under the Employer’s Disability Plan, benefits 
are provided in the form of a monthly income 
benefit for as long as you are disabled.  While 
you are receiving such a benefit, you continue 
to build up your superannuation benefits from 
the Fund (as described in this PDS), but you 
do not need to contribute to the Fund.  For 
further information relating to the Employer’s 
Disability Plan please contact your Employer. 
Your Employer, not the Trustee, is 
responsible for benefits under the Employer’s 
Disability Plan. 
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Taxation 

Certain taxes apply to superannuation 
benefits, when monies enter and exit a 
superannuation fund.  How these taxes 
are applied depends upon certain factors 
such as your age, the types of benefits 
you receive and, in some circumstances, 
the value of your total superannuation 
benefits across all superannuation 
products you participate in (as calculated 
under special tax rules).  This section 
contains a general summary of the main 
taxation implications relevant to 
superannuation, based on our 
understanding of relevant legislation as at 
the date of preparation of this PDS.  It 
assumes that benefits do not contain an 
untaxed element (higher tax can apply to 
untaxed elements). It does not take into 
account your personal circumstances.  It 
does not set out all relevant taxation 
provisions. You should seek professional 
taxation advice regarding your own 
circumstances. Updated information is 
available from www.ato.gov.au. 

References to a ‘financial year’ in this 
section are the year from 1 July to 30 June 
(not the Fund’s reporting period). 

 

Tax on contributions 

Concessional contributions made to the Fund 
will be subject to tax, ordinarily deducted from 
the contributions or relevant member 
accounts upon receipt by the Fund, at a rate 
of up to 15%.  Please note, however, that 
where you elect to make your compulsory 
(4% of Pensionable Salary) member 
contributions to the Fund on a salary sacrifice 
basis, this tax will not be deducted from your 
account. 

Low income earners may receive an offset 
(referred to as the ‘Low Income 
Superannuation Tax Offset’ (“LISTO”) of up to 
$500 per financial year.   

There is also an additional tax on 
concessional contributions made by, or on 
behalf of, very high income earners. This tax 
is imposed at a rate of 15% on individuals 
whose income and relevant concessionally 
taxed superannuation contributions (referred 
to as low tax contributions) exceed $250,000 
in a financial year. 

 

Non-concessional contributions will not 
usually be subject to tax. 

However, additional tax will be levied on you 
by the ATO where you exceed the cap on 
concessional contributions or the cap on non-
concessional contributions (or where certain 
other conditions are met, e.g. you have a total 
superannuation balance in excess of general 
transfer balance cap - currently $1.6 million - 
and make non-concessional contributions).  

Your ‘total superannuation balance’ is, in 
summary, the total amount of superannuation 
(accumulation and pension) you have across 
all funds you participate in, subject to some 
adjustments (for example, special rules apply 
to defined benefit arrangements and 
superannuation contributions arising from 
settlement of a personal injury claim – 
referred to as structured settlements). The 
rules are complex.  You should obtain your 
own taxation advice about this. 

This additional tax may be payable from an 
account you hold in the Fund if you do not 
withdraw the excess contributions from the 
Fund (where permissible). In some 
circumstances this additional tax must be 
paid by you personally (including if you 
withdraw excess contributions). Information in 
relation to limits on contributions and the 
taxation of contributions in excess of these 
limits is also provided earlier in this PDS and 
further information is available at 
www.ato.gov.au. 

Note: taxation of concessional contributions 
in the Fund is subject to special rules 
applicable to defined benefit funds.  These 
special rules mean that an estimate of 
employer contributions (including salary 
sacrifice contributions) made towards the 
accrual of your defined benefits (referred to as 
“notional taxed contributions”, as explained in 
the “Contributions and Rollovers” section of 
this PDS) must be calculated, and taken into 
account when determining the level of 
concessional contributions made for you in a 
year, and your tax liability.  For further 
information about this contact the Fund 
Administrator. 

 

  

http://www.ato.gov.au/
http://www.ato.gov.au/
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The provision of your TFN 

If the Fund does not hold your TFN at the end 
of the financial year, it will not be able to 
accept any contributions on your behalf. The 
law does not allow us to accept or retain 
member contributions if we do not have your 
TFN, and the Trustee has decided that 
employer contributions will not be permitted if 
we do not hold your TFN, to more effectively 
manage the Fund’s tax liabilities. Any 
contributions received when the Fund does 
not have your TFN will be returned to you or 
your employer within 30 days of receipt 
subject to any allowable adjustments. 

To provide your TFN to the Fund, contact the 
Fund (contact details on the back page).  

Your employer is generally required to 
automatically provide your TFN to the Fund 
but this may not always occur. You should 
ensure we hold your TFN to avoid any 
adverse or other tax consequences. 

 

Taxes upon payments from 
superannuation  

WARNING: This is a general guide only of 
the taxation of superannuation payments 
based on our understanding of the tax rules 
known at the date of this PDS. As noted 
above, we are required by law to provide 
you with general information about the 
significant tax implications of the benefits 
described in this PDS. However, the tax 
rules are complex, change from time to time 
and their impact on you will depend on your 
circumstances. For this reason, we 
recommend you go to the ATO’s website 
(ato.gov.au) for up-to-date information and 
that you obtain advice about your personal 
tax situation. 

 

Taxes where your pensions are below 
statutory thresholds 

Where you are receiving pensions and the 
total value of all your pensions and the 
payments therefrom are below certain 
statutory thresholds (see below), then the tax 
payable upon payments from superannuation 
will generally depend only on your age.  

 

In general, benefits paid from superannuation 
to persons aged 60 or over are tax free (if paid 
from a taxed source).  Some tax may apply to 
benefits paid to persons under age 60.   

The table on page 38 outlines the tax rates 
that apply in relation to lump sum benefits and 
(where statutory thresholds are not breached) 
pension benefits, if paid to you (assuming the 
Fund holds your TFN).   

Special rules apply to death benefits, 
Departing Australia Superannuation 
Payments and benefits paid to a member 
suffering a terminal medical condition (see 
further below).  Special rules may also apply 
to benefits payable on permanent incapacity. 

Taxes where your pensions exceed 
statutory thresholds 

Where you are receiving pensions and the 
total value of all your pensions and the 
payments therefrom exceed certain statutory 
thresholds, then additional taxes (to the taxes 
shown for pension benefits in the table on 
page 38) might be payable. 

So, for example, if you are receiving a 
retirement pension from the Fund (and that is 
your only pension), you might be liable for 
additional tax where your total annual 
payments from that pension exceed $100,000 
(called the ‘defined benefit income cap’, 
which is indexed in subsequent years). In 
general, half of the excess over that cap will 
be included in your assessable income and 
taxed at marginal rates. For instance, if you 
are over 60 and your total annual pension 
payments from the Fund for the year come to 
$120,000, then $10,000 (i.e. half of the 
excess over $100,000) is included in your 
assessable income and taxed at marginal 
rates.   

If, in addition to your Fund pension, you have 
or commence an account-based pension 
from another superannuation fund, you 
should bear in mind a limit that applies on 
amounts you can hold in the retirement 
phase. The law imposes a limit - currently 
$1.6 million - (called a ‘transfer balance cap’) 
on amounts that can be held in the tax-free 
retirement phase. This cap will be indexed in 
subsequent years. 
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The value of each of your retirement-phase 
pensions will be taken into account in 
determining whether you have exceeded this 
cap, including any pension paid from the 
Fund. In relation to a pension paid from the 
Fund, its value will be determined by 
multiplying your annual entitlement by a factor 
of 16. So, for example, if your annual 
payments total $120,000, the value of the 
pension will be $1.92 million. Because the 
Fund pension is a special pension, the law 
says its value (when taken alone) cannot 
exceed the transfer balance cap (even if its 
real value exceeds $1.6 million). However, if 
you also have a pension from another source 
(e.g. an account-based pension from another 
fund), the value of your Fund pension will be 
added to the value of the other pension to 
determine whether you have exceeded the 
cap. So, for example, if your Fund pension is 
valued at $1.92 million, any additional 
pension you have or commence will 
automatically exceed the $1.6 million cap. In 
these circumstances, you will be required to 
commute your other pension and will be liable 
for additional tax on earnings made on the 
excess amounts held in the pension phase 
(called ‘excess transfer balance tax’). 

Further, you should be aware that if you die 
and your surviving beneficiary receives a 
pension from the Fund the income from which 
or whose value causes him or her to exceed 
his or her defined benefit income cap and/or 
transfer balance cap, he or she might also 
face relevant additional tax consequences. 

As mentioned above, we recommend you 
obtain advice about the tax implications for 
you and your dependants. These tax rules are 
complex and will be affected by your 
individual circumstances. 
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Age / status Lump sum Pension 

Age 60 or more Tax free 

Benefit does not have to be 
included in income tax return. 

Tax free 

Pension payments do not have to 
be included in income tax return. 

Between preservation age 
and age 60 (information 
about the preservation age 
appears later in this PDS) 

 

Tax free component – no tax 
payable.  

Taxable component below the 
low rate cap amount* - no tax 
payable.   

Taxable component above the 
low rate cap amount* - taxed at 
15% plus Medicare Levy.  

Tax free component – no tax 
payable.   

Taxable component taxed at 
marginal tax rate plus Medicare 
Levy less 15% tax offset.   

 

Less than preservation age 
 

Tax free component – no tax 
payable.  

Taxable component is taxed at 
20% plus Medicare Levy. 

Tax free component – no tax 
payable.  

Taxable component taxed at 
marginal tax rate plus Medicare 
Levy (no offset applies except for 
disability superannuation benefits).   

* The low rate cap amount is $215,000 for 2020/2021 financial year and may be indexed in line with 
Average Weekly Ordinary Time Earnings in $5,000 increments in future years.   

Explanation of terms:  

Tax free component Comprises the following segments: 

Crystallised segment** 

• Pre 1 July 1983 component; 

• Undeducted contributions; 

• CGT exempt component; 

• Post June 1994 invalidity component; 

• Concessional component 

Contributions segment: 

•  Any non-concessional contributions from 1 July 2007 

** The components of the crystallised segment were fixed 
(“crystallised”) as a dollar amount as at 30 June 2007 and may form 
part of the amounts you rollover or transfer into the Fund. Any non-
concessional contributions you make to the Fund after joining will 
form part of the tax free component. 

Taxable component The total benefit less the tax free component.   
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Taxation in relation to death 
benefits  

Death benefits paid to a dependant are able 
to be paid as a lump sum or retirement 
phase pension. Death benefits paid to a 
non-dependant may only be paid as a lump 
sum.  For this purpose, a dependant does 
not include a child aged 18 or more (unless 
financially dependent or interdependent). 

Where a death benefit is paid to a 
dependant as a lump sum (regardless of 
age) or as a pension where the deceased 
and / or recipient is over age 60, the benefit 
will be usually tax free.  Where a pension is 
paid where the deceased is less than 60, 
and the recipient is also less than 60, the 
taxable component of the pension will be 
subject to tax at the beneficiary’s marginal 
tax rate, plus the Medicare Levy, with a 15% 
tax offset applied.   However, additional tax 
might be payable by the dependant 
depending on his or her circumstances, in 
particular depending on whether the value of 
the retirement phase pensions payable to 
him or her exceeds the transfer balance cap 
(see above). 

Where a death benefit is paid to a non-
dependant it must be paid as a lump sum.  
The taxable component is generally taxed at 
15%, plus the Medicare Levy.  

Where a death benefit is received by the 
legal personal representative of a deceased 
estate, tax is determined according to who 
is intended to benefit from the estate.   

 

Taxation in relation to terminal 
illness benefits  

Tax does not apply to lump sums paid to 
individuals diagnosed with terminal medical 
conditions (as defined in Government 
legislation). Where you are diagnosed with 
a terminal medical condition, you can apply 
to the Fund to access your super benefit tax 
free, regardless of your age.  Payment of a 
lump sum on terminal illness is subject to the 
terms of the Trust Deed. 

 

Please note, under Government regulations 
people suffering a terminal medical 
condition can access their superannuation 
account balance early obtain a certification 
(satisfactory to the Trustee) from two 
medical specialists that they had less than 
24 months to live. 

If you fall into this category and wish to claim 
your superannuation account balance early, 
it is advisable for you to ensure that you 
leave a sufficient account balance to cover 
your insurance premiums as the definition of 
a terminal illness (for the purposes of any 
insured death benefits) is different (stricter). 
Any insured benefits (payable in addition to 
your account balance) can only be accessed 
if you meet the relevant definitions in the 
Fund’s insurance policy.  The relevant 
definitions include that you must obtain 
certifications from medical specialists that 
you have less than 12 months to live. 

Departing Australia Superannuation 
Payments 

The applicable tax rates are as follows: 

• Tax free component - Nil  

• Taxable component (taxed element) 
- 35%  

• Taxable component (untaxed 
element) - 45%.  

If you are a ‘Working Holiday Maker’ (the 
holder of a 417 or 462 visa), the tax rate for 
DASP is 65%. This rate applies to both the 
taxed and untaxed element of the taxable 
component. 

Amounts rolled over into the Fund 

If you rollover an amount from another 
superannuation fund, generally no tax is 
applied (unless the rollover amount contains 
an untaxed element). 

Investment earnings 

Investment earnings on the Fund’s 
investments (other than earnings relating to 
pension assets) are subject to tax at a 
maximum rate of 15%.  Tax payable on the 
earnings of the Fund is deducted prior to net 
earnings being allocated to accounts or 
benefits linked to investment performance.   
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Tax File Number (“TFN”) 
notification 

Under the Superannuation Industry 
(Supervision) Act 1993, the Trustee is 
authorised to collect your TFN, which will 
only be used for lawful purposes.   

These purposes may change in the future as 
a result of legislative change.  The Trustee 
may disclose your TFN to another 
superannuation provider, when your 
benefits are being transferred, unless you 
request the Trustee in writing that your TFN 
not be disclosed to any other 
superannuation provider.  

It is not an offence not to quote your TFN.  
However giving your TFN to the Fund will 
have the following advantages (which may 
not otherwise apply): 

 

 
 

The Fund will be able to accept all types of 
contributions to any accounts you hold in the 
Fund, to which contributions can be 
allocated; 

• The tax on contributions (where 
applicable) will not increase; 

• Other than the tax that may ordinarily 
apply, no additional tax will be deducted 
when you start drawing down your 
superannuation benefits; and 

It will make it much easier to trace different 
superannuation accounts in your name so 
that you receive all your superannuation 
benefits when you retire. 
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Accessing your benefit in 
the Fund 

Benefits payable from the Fund, described 
earlier in this PDS, are subject to 
Government legislation.  Although a benefit 
entitlement may arise under the Fund’s trust 
deed and insurance arrangements, it can 
only be paid if permitted under Government 
legislation. Conversely, just because 
Government legislation permits access to 
benefits in certain circumstances does not 
means a benefit is available, if the Fund’s 
trust deed does not permit the benefit to be 
paid.  This section summarises rules under 
Government legislation. 

 

Withdrawing benefits from 
superannuation  

The preserved component of your 
superannuation benefit must remain within 
the Australian superannuation system, 
generally until your permanent retirement 
from the workforce after you reach your 
preservation age. 

Your preservation age is determined in 
accordance with the following: 

Date of birth 
Preservation 

age 

Before 1 July 1960 

1 July 1960 – 30 June 1961 

1 July 1961 – 30 June 1962 

1 July 1962 – 30 June 1963 

1 July 1963 – 30 June 1964 

After 30 June 1964 

55 

56 

57 

58 

59 

60 

 

From 1 July 1999, all superannuation 
contributions (including member 
contributions) and earnings are preserved.  
Any component of your benefit that was 
‘non-preserved’ at 1 July 1999 will continue 
to be non-preserved and can be taken in 
cash at any time (if permitted under the 
Fund’s trust deed). 

Your ability to claim preserved benefits other 
than at retirement (as described above) is 
restricted, however, the law does allow for 
the release of benefits where you are an 
Australian citizen, New Zealand citizen or 
permanent resident and otherwise satisfy a 
condition of release, including as follows:  

• When you reach age 60 and cease an 
employment arrangement; 

• When you reach age 65; 

• When you die; 

• When you suffer from a terminal 
medical condition as defined in 
superannuation legislation;   

• When you have ceased gainful 
employment with your employer and 
your account balance is less than $200; 

• If in the Trustee's opinion you are 
"permanently incapacitated" in 
accordance with superannuation 
legislation; 

• If the Trustee approves the early 
release of preserved benefits on the 
grounds of severe financial hardship.  
Should you wish to apply for a benefit 
on these grounds, the application form 
is available by contacting the Fund 
Administrator (contact details on the 
back page); 

• If the relevant Government agency 
determines preserved benefits should 
be released on pre-defined specified 
grounds (“compassionate grounds”), 
such as to cover palliative care or 
funeral costs; and, 

• Where the law otherwise permits (for 
example, to satisfy an ATO Release 
Authority). 

Different rules apply to temporary residents. 
Some, but not all, of the above conditions of 
release apply to temporary residents (e.g. 
death, permanent incapacity).  The Trustee 
may release preserved benefits as a 
‘Departing Australia Superannuation 
Payment’ (“DASP”) to a former temporary 
resident whose visa has expired and who 
has departed the country.  More details are 
available by contacting the Fund 
Administrator (contact details on the back 
page). 

Under Government legislation, preserved 
superannuation benefits may be paid in the 
form of a ‘Transition to Retirement Pension’, 
once a member has reached their 
preservation age, but chooses to continue 
employment.  However, this option is not 
available within this Fund. 
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Withdrawing benefits from the 
Fund while still employed 

While you are still employed with the 
Employer you may be able to transfer some 
of your benefits in the Fund to an alternative 
superannuation fund at any time, subject to 
some conditions.  

As the Fund is a defined benefit fund, you 
may only transfer amounts that do not 
support your defined benefit entitlements.  
That is, you can only transfer amounts from 
your additional “accumulation” accounts (i.e. 
accounts for additional voluntary 
contributions and transfers or rollovers into 
the Fund). 

If you choose to utilise this feature, the 
Trustee must be satisfied that you have 
received or know you have access to all the 
information you need about your 
entitlements.   

Note: if you withdraw part of your benefits 
you must ensure that your account balance 
remains sufficient to cover any insurance 
premiums being deducted from your 
accounts (for example, if you are on unpaid 
leave). 

Upon receipt of all necessary information, 
superannuation funds must transfer benefits 
within the time required by law. Additional 
information may be required in the case of a 
request to transfer benefits to a self-
managed superannuation fund. 

Any partial payment of superannuation 
benefits from any superannuation interest in 
the Fund must be withdrawn from the tax-
free and taxable components in proportion 
(see the “Taxation” section of this PDS for 
more information about these components). 

The Trustee is required to carry out proof of 
identity procedures before paying a benefit 
(lump sum or pension payments) or 
purchasing a superannuation pension.  The 
requirements arise under the Government’s 
Anti-Money Laundering and Counter 
Terrorism Financing (“AML/CTF”) 
legislation.   

These requirements may also be applied by 
the Trustee from time to time in relation to 
the administration of your superannuation 
benefits as required or considered 
appropriate under the Government’s 
legislation. You will be notified of any  

 
 

requirements when applicable.  If you do not 
comply with these requirements there may 
be consequences for you, for example, a 
delay in the payment of your benefits. 

If any further information is required from 
you to enable a benefit to be made, you will 
be notified. 

 

Withdrawing benefits after 
termination of your employment 
with the Employer 

Following the termination of your 
employment with the Employer, your 
options with regard to your superannuation 
benefits in the Fund depend on the 
circumstances in which you cease 
employment (in particular, your age).  Refer 
to the “How Your Super Works” section of 
this PDS) for more details. 

In relation to any additional “accumulation” 
accounts you hold in the Fund, or lump sum 
benefits you become entitled to (including 
lump sum benefits arising from commutation 
of a pension): 

• You may withdraw in cash any non-
preserved component; and/or 

• You may rollover or transfer your 
preserved benefit or entire benefit to 
another complying superannuation 
fund, Retirement Savings Account or 
Approved Deposit Fund by completing 
the relevant transfer form (including 
proof of identity requirements), or 

• If you are an overseas resident (other 
than a New Zealand resident) departing 
Australia permanently, you may be able 
to withdraw your benefit in cash. 

If you do not provide the Fund with 
instructions as to what you would like done 
with your benefit in the Fund, your benefit 
may be transferred to the ATO.   
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Your contact details with the 
Fund 

It is important that you keep the contact 
details that the Fund has for you up to date.  
If the Fund loses contact with you, your 
benefit in the Fund may be transferred to the 
Australian Taxation Office (see below for 
further details).  You will be considered ‘lost’ 
if two items of correspondence are returned 
to the Fund, and the Fund no longer has 
updated contact details for you and is 
otherwise unable to contact you.   

To stop this happening, you simply need to 
keep the Trustee informed if you change 
address or other contact details.  You can 
update your contact details by contacting 
the Fund Administrator (contact details on 
back page). 

Note: if your benefit is transferred to the 
ATO, any insurance cover that you may 
have will cease as at the date of transfer.   

Once your benefit has been transferred to 
the ATO, you will have no entitlement to 
benefits from the Fund.  

Members wishing to locate their benefit after 
it has been transferred from the Fund, can 
visit the ATO website www.ato.gov.au or  
contact the ATO directly on 13 25 65  

 

 

http://www.ato.gov.au/


44 

Other information about the 
Fund 

Policy Committee 

Members of the Fund are required to elect a 
Policy Committee, in accordance with the 
Government legislation governing the 
operation of the Fund. 

The Policy Committee consists of an equal 
number of member elected (via a ballot) and 
Employer nominated representatives. 

The role of the Policy Committee is to 
facilitate communication between members 
of the Fund and the Trustee.  The Policy 
Committee performs functions such as 
reviewing the overall management of the 
Fund (including the Fund’s investments) 
and making any suggestions to the Trustee 
relevant to the Fund’s operation; and 
reviewing member communications.   

For information on the method and process 
utilised in appointing and removing 
representatives of the Policy Committee, 
and current Policy Committee members 
contact the Fund Administrator (contact 
details on the back page). 

 

Key service providers to the 
Fund 

The Trustee has appointed a number of 
service providers to assist in the operation 
of the Fund.  These service providers may 
change from time to time.  Some of the key 
providers of services to the Fund are: 

• OneVue Super Member 
Administration Pty Ltd (AFSL No: 
241366) – providing administration 
and general consulting services;  

• Atchison Consultants (AFSL No. 
234846) – providing asset consulting 
services; 

• TAL Life Limited (AFSL No. 237848) 
– providing group life insurance to 

eligible members of the Fund; and 

• Aon Solutions Australia Limited 
(AFSL No. 236667) – providing 
actuarial services. 

 

 

 

 
Changes to the Fund 

Circumstances may arise that necessitate 
changes to, or termination of, the Fund.  Any 
change or termination cannot adversely 
affect the benefits accrued for each member 
up to the date of change, without the 
consent of members or as otherwise 
permitted by relevant law. 

The Trustee reserves the right to amend the 
terms and conditions of the Fund, in 
accordance with the provisions of the trust 
deed and any laws governing the operations 
of superannuation trustees and funds.  
Insurance benefits, fees and costs, service 
providers and the Fund’s investments may 
change.   

The Trustee may also withdraw this PDS 
and, with the agreement of the Employer, 
close the Fund. 

 

Choice of superannuation fund 

Employees (with some exceptions) can 
choose the superannuation fund to which 
their employer makes contributions on their 
behalf.  The fund chosen must meet certain 
requirements and be an ‘eligible choice 
fund’.   

Upon choosing a fund which is different from 
the ‘default fund’ nominated by the 
employer, employees are required to 
provide written details of their chosen fund 
to their employer and proof that the fund will 
accept their contributions.  If an employee 
does not select a fund or the chosen fund 
will not accept the employer’s contributions, 
the employee’s contributions will be paid to 
the employer’s chosen default fund.   

If you choose another fund for the 
Employer’s compulsory contributions after 
joining the Fund, your benefits will be 
affected, as described elsewhere in this 
PDS. 

For more information about choice of fund, 
contact your Employer, or go to 
www.ato.govau.  
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Unclaimed and Other Super 
Money that must be paid to the 
ATO 

Under Federal Government (Unclaimed 
Money) legislation, there are a number of 
circumstances in which superannuation 
must be paid to the Australian Taxation 
Office including inactive benefits of an 
uncontactable member who has reached 
age 65, ‘lost’ members (depending on the 
size of the member’s account balance or 
period of inactivity, as set out in Government 
legislation from time to time) and (in certain 
circumstances) inactive account balances 
less than $6,000. 

A former temporary resident’s 
superannuation benefit must also be paid to 
the Australian Taxation Office as unclaimed 
money where it has been at least six months 
since they have departed Australia and their 
visa has lapsed AND the Australian 
Taxation Office issues a notice to the Fund 
requesting the benefit be paid to the 
Australian Taxation Office.  If this happens, 
you have a right, under the Government’s 
legislation, to claim your super money 
directly from the Australian Taxation Office 
(subject to the applicable tax rates).  

Further information about money that must 
be paid to the ATO can be found obtained 
from www.ato.gov.au.   An ATO held super 
money belonging to you can be claimed 
from the ATO or transferred into a super 
account of your choice (or an account 
determined by the ATO where the ATO is 
permitted to consolidate the amount with a 
person’s other superannuation savings). 

Note: if your benefit is transferred to the 
ATO, any insurance cover that you may 
have will cease as at the date of transfer.   

Once your benefit has been transferred to 
the ATO, you will have no entitlement to 
benefits from the Fund.    

Splitting superannuation upon 
relationship breakdown 

Superannuation benefits are treated as 
property when deciding a financial 
settlement in the event of marriage 
breakdown or a breakdown of other 
recognised relationships (breakdown). 

You can enquire about your benefit in the 
Fund for the purposes of considering a 
financial settlement in the event of 
breakdown.   

Provided certain requirements are met, your 
spouse can also enquire about your 
superannuation.  Your spouse may request 
information from the Fund regarding your 
benefits in the Fund, without your 
knowledge or consent.  The Trustee is 
restricted by legislation from informing you 
about such an enquiry from your spouse.   

As part of a financial settlement in the event 
of breakdown, your benefit in the Fund can 
be split between you and your spouse.    
This must be by instruction to the Trustee 
via a ‘Superannuation Agreement’ between 
you and your spouse or by a court order. For 
information about how this split can occur, 
contact the Fund Administrator.  Depending 
on the amount and nature of your benefits, 
the split may not be able to be implemented 
until your defined benefits are payable.   

Note: Under Federal Government legislation, 
splitting of superannuation benefits may also 
occur when defacto relationships (including 
same sex relationships) breakdown.  The 
rules are complex.  For more information, 
contact the Fund Administrator and seek 
advice from a legal adviser. 

Privacy 

Equity Trustees Limited, Equity Trustees 
Superannuation Limited, its subsidiaries 
and related bodies corporate (“the EQT 
Group‟) are committed to protecting your 
privacy and your personal information and 
aim to maintain a high standard of 
compliance with the Privacy Act 1988 (Cth) 
(as amended) and the Australian Privacy 
Principles.  

This Privacy Statement forms part of the 
EQT Group Privacy Policy and is intended 
to inform you about the following:  

• the manner in which the EQT Group 
collects your personal information;  

• the main purposes for which the 
EQT Group uses that information;  

• how you can access, correct or 
update any personal information that 
the EQT Group holds about you; and  

• how the EQT Group keeps the 
information secure.   

http://www.ato.gov.au/
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How does the EQT Group collect 
personal information about me?  

When you become a client of the EQT 
Group, most of the personal information 
about you is collected by the EQT Group 
either directly from you or indirectly from 
your accounting, taxation, financial 
planning, estate, or legal advisers which is 
directly relevant to the purpose of your 
engagement with the EQT Group.  

 

What personal information does the EQT 
Group collect about me?  

The EQT Group may collect any of the 
following information about you:  

• gender, date of birth and nominated 
beneficiaries;  

• contact details;  

• employment details such as your 
salary, superannuation contributions 
and employment status;  

• accounting records;  

• Tax File Number and taxation 
records;  

• statements of financial position 
regarding assets and liabilities;  

• attitudes to investment risks;  

• estate planning related information 
e.g. next of kin and family details;  

• charitable foundation related 
information; and  

• other information as may be required 
by the EQT Group to provide you 
with the products and services in 
accordance with the terms and 
conditions of the Agreement you 
have entered into with the EQT 
Group.  

The EQT Group may also need to ask you 
for other personal information from time to 
time to enable the EQT Group to provide its 
services to you.  

For the purposes of making general 
enquiries as to any of the products and 
services available and/or on offer by the 
EQT Group, you have the option to engage 
in communication with the EQT Group 
through the use of a pseudonym or 
anonymously.  

The nature of the products or services on 
offer by the EQT Group may require you to 
provide personal information, including 

details pertaining to your identity to enable 
the EQT Group to provide you with the said 
products and services to ensure that the 
EQT Group is compliant with the applicable 
Laws and Regulations which governs the 
area of business in which they engage for 
example, including but not limited to Anti 
Money Laundering and Counter Terror 
Financing Laws.  

The time in which you may be required to 
provide details of your identity, and 
accordingly, no longer liaise with the EQT 
Group by way of a pseudonym or 
anonymously, is at the discretion of the EQT 
Group, and you shall be advised 
accordingly.  

 

Why does the EQT Group collect this 
information?  

The EQT Group collects this information to:  

• assist with the administration, 
product and investment 
management of the EQT Group 
investment products;  

• provide accounting, taxation, 
financial planning, superannuation 
fund establishment and 
administration, marketing, estate, 
charity, legal or estate related 
services;  

• adequately administer, invest, pay or 
transfer your managed investments 
and/or superannuation benefits in 
the EQT Group products;  

• enable EQT Group, its subsidiaries 
and related bodies corporate to 
assist you with related services, as 
may be required from time to time.  

 

How does the EQT Group use the 
personal information held about me?  

You consent to any personal information 
that you provide to the EQT Group, and any 
information which is required to be obtained 
from you by the EQT Group (“Solicited 
Personal Information‟) for the purpose of 
your engagement with the EQT Group to be 
used and/or disclosed by the EQT Group 
lawfully and by fair means for the purpose 
of:  

• helping the EQT Group efficiently 
and effectively deliver and improve 
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on the EQT Group products and 
services that the EQT Group offers 
or any other purpose specified to you 
at the time of collection;  

• any other purpose that you would 
reasonably expect the EQT Group to 
use and/or disclose your Solicited 
Personal Information for, as long as 
that other purpose is related to the 
purpose of providing you with the 
products and services which you 
have contracted with and/or 
engaged the EQT Group;  

• sending you news, and other 
information about the EQT Group 
activities and general promotional 
material which the EQT Group 
believes may be of interest to you, 
however, when the EQT Group does 
this, the EQT Group will provide you 
with an express opportunity to 
decline receiving any further 
communication from the EQT Group 
of this nature via an “opt-out” 
mechanism.  

If the EQT Group wishes to use and/or 
disclose any of your Solicited Personal 
Information for purposes other than those 
outlined above, the EQT Group will not do 
so unless:  

• the EQT Group has your express 
consent to do so;  

• the EQT Group has reasonable 
grounds to believe that the use or 
disclosure is necessary to prevent a 
threat to life or health; and/or  

• the EQT Group has reasonable 
grounds to believe that the use or 
disclosure is required by law and/or 
to enforce the law.  
 

What happens if I want to access or 
correct the personal information held 
about me?  

You may access any Personal Information 
held by the EQT Group, subject to some 
exceptions. We will respond to your request 
for access within fourteen (14) days and 
endeavour to provide you with the requested 
information within thirty (30) days at no 
charge to you.  

The EQT Group may not be able to provide 
you with access to your Personal 
Information in some situations including:  

• where providing you access will 
pose a serious threat to the life or 
health of any individual or will pose 
an unreasonable impact on the 
privacy of any individual;  

• where your request for access is 
frivolous or vexatious; or  

• where providing access would be 
unlawful, may prejudice an 
investigation of possible unlawful 
activity, may prejudice enforcement 
of law, or denying access is 
specifically authorised by law.  

In the event that the EQT Group does not 
allow you to access your personal 
information, the EQT Group will provide you 
with written reasons for its decision.  

 

Does the EQT Group provide my 
personal information to third parties?  

There are some instances when we need to 
provide your personal information to third 
parties. Sometimes we need to outsource 
some of our administrative and related 
functions to external organisations such as 
insurers, underwriters, investment 
managers and other financial institutions, 
medico-legal advisors and medical 
practitioners.  

The EQT Group may also need to seek 
assistance from lawyers, auditors and other 
advisors. Most of the above organisations 
are bound by confidentiality obligations 
contained within the Agreements entered 
into between the EQT Group, its 
subsidiaries, and related bodies corporate, 
and the external third party stakeholders.  

The EQT Group does not sell your Solicited 
Personal Information to other organisations 
and/or other third party stakeholders. The 
EQT Group may however use the 
information about you to assist us with 
internal marketing and research.  

 

Do I have the option to opt out of 
receiving direct marketing material?  

In the event that you no longer wish to 
receive direct marketing material from the 
EQT Group which pertains to the products 
and services on offer by the EQT Group, its 
subsidiaries and/or related bodies corporate 
you have the right to “opt out” of receiving 
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this information by putting your request in 
writing to the EQT Group Privacy Officer at 
the address below:  

Privacy Officer  

Equity Trustees Superannuation Limited  

Level 2, 575 Bourke St  

Melbourne VIC 3000  

Once the EQT Privacy Officer receives your 
request they will ensure that your contact 
details are removed from all databases used 
for the purposes of direct marketing.  

 

How does the EQT Group keep my 
personal information secure?  

The EQT Group will take all reasonable 
steps to ensure that all Solicited Personal 
Information and other personal information 
that the EQT Group collects about you, uses 
and/or discloses, is stored in a secure 
environment, and if stored outside of the 
jurisdiction of the Commonwealth of 
Australia that the country in your Solicited 
Personal Information is stored is subject to 
laws, regulations and/or rules which are of a 
standard which is not less than that currently 
in place within Australia, to ensure that such 
information is only accessible by persons 
authorised by the EQT Group, so as to 
prevent misuse, loss or unauthorised 
access, modification or disclosure.  

If your Solicited Personal Information is no 
longer needed for any purpose, the EQT 
Group will take all reasonable and 
necessary steps to destroy or permanently 
de-identify the personal information.  

The EQT Group endeavours to provide a 
secure environment and reliable systems in 
which your Solicited Personal Information is 
stored, although you should be aware that 
there are inherent risks associated with the 
electronic storage and transmission of 
information (particularly via the Internet and 
other like mediums) which cannot be 
guaranteed to be 100% secure.  

 

Who do I contact for further information?  

The EQT Group Privacy Officer can assist 
you with any enquiries you have about the 
information that we hold about you. The 
Privacy Officer can be contacted on  

Postal address 

EQT Group Privacy Officer 

GPO Box 2307 Melbourne VIC  3001 

 (03) 8623 5000 

 privacyqueries@eqt.com.au 

 

Access to information 

Under privacy laws, you are entitled to 
request access to personal information held 
by the Trustee about you and to ask the 
Trustee to correct this information where 
you believe it is incorrect or out of date.   

No fee will be charged for an access 
request. You may be charged the 
reasonable expenses incurred in giving you 
any information you have requested (e.g. 
searching and photocopying costs). 

To access personal information about you or 
to obtain more information about your rights 
or our privacy policy, please contact the 
Fund Administrator (contact details on the 
back page). 

Enquiries and complaints 
procedures 

The Trustee is required to take all 
reasonable steps to ensure that there are 
arrangements in place under which: 

• Members or their beneficiaries have 
the right to enquire into, or complain 
about, the operation or management 
of the Fund; and 

• Those enquiries or complaints will be 
properly considered and dealt with 
within 90 days. 

It is important to distinguish between 
enquiries and complaints.  Enquiries are 
requests for information about the Fund or 
your benefits.  Complaints are expressions 
of dissatisfaction. 

 

Enquiries 

If you have an enquiry regarding the Fund, 
you should contact the Fund Administrator 
(contact details on the back page).  
Enquiries can be made by email, phone or 
in writing.  If you do not receive a 
satisfactory response within 28 days, you 
should immediately contact the Trustee (see 
back page for contact details). 

mailto:privacyqueries@eqt.com.au
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Complaints 

Complaints (except for privacy complaints) 
can be made to the Trustee by contacting 
the Complaints Officer of the Fund on  
(02) 8099 4058 or in writing. You should 
receive a response within 90 days. The 
contact details for complaints to the Trustee 
are: 

Complaints Officer 

C/- OneVue Super Member Administration 

Pty Ltd  

PO Box R713 

Royal Exchange NSW 1225 

 (02) 8099 4058 

 

 

Independent external dispute resolution 

You may lodge a complaint with the 
Australian Financial Complaints Authority 
(“AFCA”). AFCA provides fair and 
independent financial services complaint 
resolution that is free to consumers. 

Postal address 

Australian Financial Complaints Authority 

GPO Box 3 Melbourne VIC  3001 

 1800 931 678 (free call) 

 info@afca.org.au 

 www.afca.org.au 

 

What if I have a privacy complaint or 
concern?  

If you have a privacy complaint or concern 
you can contact the EQT Group Privacy 
Officer by phone, post or email (contact 
details on page 48). The Privacy Officer will 
acknowledge receipt of your complaint as 
soon as possible, but no later than 3 
business days of receiving the complaint. 
They will seek to resolve your complaint as 
soon as practicable, but not more than 30 
days after receiving the complaint.  

If you are not satisfied with the response, 
you may then subsequently refer your 
privacy complaint to AFCA (details above). 
However, it’s important that you contact the 
EQT Group Privacy Officer first. 

Should you be unhappy with AFCA’s 
resolution regarding your privacy complaint 
or concern, you then have the option to refer 
your privacy complaint to the Office of the 
Australian Privacy Commissioner (‘OAIC’): 

Postal address 

Office of the Australian Privacy Commissioner  

GPO Box 5218, Sydney NSW 2001 

 1300 363 992 

 enquiries@oaic.gov.au 

 www.oaic.gov.au 

 

mailto:enquiries@oaic.gov.au
http://www.oaic.gov.au/
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Factory Mutual Insurance Company Superannuation Fund 
Application for Membership 

 

Trustee: Equity Trustees Superannuation Limited (ABN 50 055 641 757) (AFSL No. 229757, 
RSE License No. L0001458) 

 Before you sign this Application for Membership form, you should read the Product Disclosure 
Statement (“PDS”) prepared on 4 December 2020.  You do not have to complete this 
application form to become a member of the Fund but by doing so you can formalise your 
membership.  

I,  ____________________________________________________ born on  _____ / _____ / _____  
 (Given names) (Surname) (Date of birth) 

Of  _____________________________________________________________________________  
 (Residential Address) 

• am applying to become a member of the Fund and understand I am bound by the provisions of the Trust 
Deed originally dated 20 March 1979, and the Rules governing the Fund, as may be amended from time 
to time; 

• have received, read and understood the Fund’s PDS dated 4 December 2020 which accompanies this 
Application, the contents of which include the terms and conditions of any benefit I am entitled to receive 
as a member of the Factory Mutual Insurance Company Superannuation Fund; 

• have read and understood the implications of supplying/ withholding my Tax File Number as outlined in 
the Fund’s PDS; 

• will provide the Trustee with any information relating to my participation in the Fund as and when 
requested, or upon any change to information previously advised, including information relating to health 
and insurance; 

• understand that unless I have made a valid binding death benefit nomination, the Trustee may pay my 
lump sum death benefit (if any) to any of my dependants and/or legal personal representative (whether 
nominated by me or not) at its absolute discretion.  Further, I understand that the Trustee will consider 
any non-binding beneficiary nomination I make but will not be bound by it; 

• have read and understood the information in the Fund’s PDS about binding death benefit nominations.  
Further I understand that I may revoke or amend my nomination of beneficiaries at any time by notifying 
the Trustee in writing; 

• understand that in the event of any inconsistency between this PDS and the terms of the Trust Deed, 
the terms of the Trust Deed will prevail; 

• understand that neither the Trustee or its related entities, guarantees my capital and investment in the 
Fund, the performance of the Fund or its investments, or any particular rate of return; 

• acknowledge that the Trustee cannot provide me with advice about my benefits, investments, insurance 
and any taxation implications that takes into account my personal circumstances and that I should speak 
to an appropriately qualified adviser if I require such advice; 

• acknowledge that the Trustee may be required under taxation and superannuation legislation to deduct 
additional tax from my benefits and refuse or refund contributions made by me or on my behalf and, in 
doing so, may make any adjustments to my accounts or benefits that it considers necessary or 
appropriate; 

• agree to the use of information by the Trustee in accordance with the privacy statement contained in 
the Fund’s PDS, and consent to the collection, use and disclosure of my personal information in 
accordance with that privacy disclosure statement or as otherwise permitted or required by law; and 

• have provided information in this form which is true, accurate and complete. 

 

Signature:                                                                                                        Date:  / / 
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Contributions 

 

Compulsory Contributions 

I authorise deductions of 4% of my pensionable salary each pay day and the forwarding of those 
monies to the Trustee of the Fund via the Fund Administrator. 

Additional Contributions 

I authorise deductions of ________% or $___________ from my after tax salary/wages each pay 
day and the forwarding of those monies to the Trustee of the Fund via the Fund Administrator (after 
tax Member Contributions). 

and/or 

I authorise deductions of ________% or $_________ from my before tax salary/wages each pay 
day and the forwarding of those monies to the Trustee of the Fund (Salary Sacrifice Contributions). 

 

 

Signature:_______________________________________________________   

 

Date:______________________________ 

 

Print Name:_________________________________________________________ 

 

Employer to Complete  

Action By:  

Date Actioned”  

 

 

Nomination of Beneficiaries – Lump sum benefits only 

Type of nomination* (tick one box only):    

Binding  (2 witnesses must sign overleaf)       

Discretionary Non-Binding  (no witnesses required) 
 

Full name of  
nominated beneficiary 

Address Relationship  
to you 

Proportion 
of Total 

Benefit (%) 
** 

    

    

    

    

    

                                                                                                                           TOTAL:  
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Important notes:   

* For information regarding the two types of beneficiary nominations available, please refer to 
the Factory Mutual Insurance Company Superannuation Fund PDS.  Please consider each type 
of nomination and, where appropriate, seek qualified estate planning, financial or taxation 
advice, prior to choosing the one which is right for you. 

A binding beneficiary nomination cannot be made on your behalf under a Power of Attorney. 

** 100% of your benefit must be allocated.  A binding nomination will be invalid if the proportion 
of the total benefit allocated to your nominated beneficiaries does not exactly equal 100%.  
Refer to the Factory Mutual Insurance Company Superannuation Fund PDS for further 
information. 

You should also note that death benefits paid to non-dependants must be paid as a lump sum 
and will be subject to tax (including when the benefit comes via your estate). 

 Witness Signatures - (Only have this section completed by 2 witnesses if you wish to make a Binding 
Nomination) 

I acknowledge that I am over 18 years of age and that I have not been nominated on this form and that 
the form was signed by the member in my presence.  I declare that the information I have provided in this 
form is true and correct.  

Signature of Witness 1  Signature of Witness 2 

Full Name: 
  

Full Name: 
 

Date of Birth: 
  

Date of Birth: 
 

Date: 
  

Date: 
 

Signature:  

 

Signature: 

 

     

 

Authorisation 

• I confirm that I have read and understand the information in the Fund’s PDS regarding the 
nomination of beneficiaries. 

• I confirm that if I make a Binding Nomination each of the above nominated beneficiaries is my 
dependant or legal personal representative (as defined in superannuation legislation). 

• I acknowledge that if I make a Binding Nomination, it must be renewed every three years, or it 
will become invalid. If this occurs, I acknowledge that the Trustee may pay my death benefit to 
any of my dependants or my legal personal representatives if relevant (whether nominated by 
me or not), then to other person(s) as permitted under superannuation legislation. 

• I acknowledge that I may revoke or amend my nomination at any time by notifying the Trustee 
in writing. 

 

Signature: __________________________________________________ Date:  _____ / ______ / _____  
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Office use only The employee whose name appears on this 
form is eligible to join the Fund.  

Sex: 

Date joined employer: 

Company: 

Date joined Fund: 

Category: Authorised Signatory 

Date 

State:  

Location: 

Salary: 

Membership Number: 
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Further information and how to contact us 

For further information regarding the management of the Factory Mutual Insurance Company 
Superannuation Fund, please contact the Fund as follows: 

 

 

Fund Administrator 

OneVue Super Member Administration Pty Ltd 

PO Box R713 

Royal Exchange NSW 1225 

 (02) +61 2 8099 4058 

    FMInsurancesuper@onevue.com.au 

 

Trustee  

Equity Trustees Superannuation Limited 

(RSE Licence No. L0001458, ABN 50 055 641 757, AFSL No. 229757) 

As Trustee for the 

Factory Mutual Insurance Company Superannuation Fund 

GPO Box 2307 Melbourne  VIC  3001 

 (03) 8623 5000 

 (03) 8623 5200 

 

 

 

 


